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The Venerable Maha Sangha, Rev. Sirs and Dignitaries of all other Faiths, Members of the Sangamaya, 
Members of the Staff, Officials of the Deshodaya Mandalayas, other Distinguished Guests, our Chief 
Guest on this occasion, the Ambassodor for Japan in Sri Lanka, His Excellency Mr. Kenichi Suganuma,
 
What is being held today is our 59th Annual General Meeting. 

Our 58th General Meeting was held 18 days before the Presidential Election. In my address  at the last 
Annual General Meeting, I made clear what kind of political change was expected after the Presidential 
Election. This time our Annual General Meeting is being held after two elections of importance to this 
country, namely the Presidential Election and the General Election.

Every one accepts that during the 11 months which have elapsed since January 8th many changes have 
occurred affecting the people and the country. It is evident that, though falling short of our expectations,  
many fundamental changes are taking place in our society through the 19th Amendment.

It should be stated that our democratic rights were weakened because a single state leader, together 
with his close associates exercised state power.

The peoples’ consciousness became aware that  sectors related to human rights, such as the police, the 
judiciary, the right to expression were being weakened.

Hence the change which occurred on January 8th was not entirely unexpected by people like us. 

What occurred in the country after August 18th was an unexpected political  situation. That is, under the 
leadership of His Excellency Mr. Maithripala Sirisena and of the Honourable Mr. Ranil Wickremasinghe, 
the two main political parties have got together to establish a consensual administration.

During the entire course of the last  six decades, Sarvodaya has been speaking of a decentralised, 
consensual and participatory  politics  extending to the community founded on Grama Swarajya. Hence 

Presidential  Address by 
Dr. A. T. Ariyaratne 
at the 59th Annual General Meeting of the 
Lanka Jathika Sarvodaya Shramadana Sangamaya
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we at Sarvodaya, regard it as our duty, to extend all the support we can give,to ensure that  the 
objectives of the consensual politics of the state are achieved.

The new President, under his own free will, has devolved  many of the powers vested in him to 10 
Commissions established through the Constitutional Council.

I accepted my  appointment by him, as a civil society member of the  10-Member Constitutional Council, 
to render the maximum support to the good governance effort of the state both as an individual and 
as the Leader of a Peoples’ Movement.

Though having positions as Ministers of a government by consensus, it is not evident that they have a 
vision of a consensual politics considering  their varying views and beliefs. It is not an easy task for them 
to give up their practices formed through power-hungry party politics based on religious, ethnic, and 
caste divisions stemming from the pre-independence era and even later and subscribe to a consensus 
for the benefit of the people and the country. What Sarvodaya may   do is to make an effort to direct 
those  who are engaged in politics towards a  vision of consensual politics.

The most important sector of Sarvodaya is the Deshodaya Movement. This report indicates to some 
extent, the effort made through this Movement to spread this vision and activities to the public. 

We do not approve of the  statements made and actions taken by various groups both within and 
outside the Parliament  to the effect that all the steps taken by the state are inimical to the country. We 
feel sorry for them. On the other hand, we are also not pleased with some of the  actions taken by the 
state and will have no hesitation in indicating what they are.

We believe that the Right to Information Act should be enacted immediately to enable the public 
to exercise their right. At the same time we cordially remind the media to use the freedom currently 
available only for the benefit of the country.

While bribery and corruption have decreased, we have our doubts as to whether the public  has an 
adequate awareness of their ill-effects.

It is clear that the  attitudes against our country at international levels have changed greatly. We 
should be intelligent enough to resolve the problems relating to abuse of human rights and war crimes 
both locally in accordance with our values and internationally so as to safeguard the  international 
confidence extended to us. 

Lastly it should be stated that after many years , we who are a voluntary organisation, have obtained 
the freedom to operate  free from state abuse, un-desirable influence of state officials and  official  
impediments. This is the best opportunity to use that freedom properly, to create strategies to work in 
collaboration with the state machinery for solving the country’s problems.

I end my speech with the statement that we in Sarvodaya shall, in the future, make the effort to  
find creative solutions to such problems as those relating to women and children; environmental 
conservation; kidney diseases arising from food-poisoning and diseases spreading due to the dengue 
mosquito.
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The Venerable Maha Sangha,

Rev. Sirs and Religious Dignitaries of all other Faiths,

Hony. President,

Members.

Dear Sisters and Brothers,

It is with great pleasure  that I, the General Secretary, on behalf of the Executive Council, 

present to you at  this Annual General Meeting, the 59th Annual Service Report of the Lanka 

Jathika Sarvodaya Shramadana Sangamaya (Inc.), 1st April 2014 to 31st March 2015  March, 

covering  various  activities the Sangamaya carried out during the period under review.

Dr. Vinya  S. Ariyaratne,
General Secretary 

11th December 2015
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This the Anuual Service Report being presented to the 59th Annual General Meeting of the Lanka Jathika 
Sarvodaya Shramadana Sangmaya. On behalf of the Sarvodaya Movement I extend my sincere  thanks to the 
General Secretary, Dr. Vinya S. Ariyaratne, to Mr. D. A. Perera who compiled this report after collecting  all data 
and information, to Ms. Vijayanthi Samarakoon and all others who assisted in this work.

I regard the year 2015 as a very significant year for Sri Lanka. But if it is to be of historic significance to the  progress 
of the country and the people, the public and the state should act with an understanding of that  significance. We 
at Sarvodaya,  who conduct our affairs with the maximum participation of the people, have a special responsibility.

By 8th January, 2015 the freedom of the people of Sri Lanka was greatly circumscribed. Those individuals who 
were learned, possessed inborn abilities, were upright and honest, found themselves deprived of their democratic 
birthrights. Lawless violence reigned over the power of the law. Those in power failed to understand this.

January 8th witnessed the dawn of a mass consciousness  which most people did not expect in such an age. 
Through this mass consciousness arose, a true son of the soil -  one who grew among the people;  a product of 
the rural culture;  one satisfied with a simple life; one who was not a victim of the secondary and tertiary education 
based on western values and ideologies -  who became the leader of the country. 

This  honourable individual, who won the hearts and minds of most people, and who without taking any kind of 
revenge and maintaining the honour of the Presidency and establishing cordial relations with various political 
parties,  attempted to take the country towards a consensual political structure. A Prime Minister who joined 
hands with him and subscribing to the same philosophy is working towards the same ends even after the general 
election on August 17th .

Foreword
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Though  there were impediments to achieving  the changes he expected  through the 19th Amendment  and there 
were hostilities aimed at other reforms, he should be praised for the actions taken so far. What I aim to do here is 
to assert that there were more positive actions than negative ones.

We do not hear, even in the  international arena, of a President who carried out such a process of parting with 
his Presidential powers to the Parliament and the public. It is seen that civil society organisations have regained 
their lost rights and  powers. Hence a leading civil society organisation like Sarvodaya, should take the  leadership 
in establishing a decentralised, peoples’ participatory Grama Swarajya which gives rise to good governance 
promoting  the law, fairness and rights. We should  try to make use of this opportunity we have got after many 
years to render the maximum service to the people by generating new creations and moving forwards with the 
state. If the reigning class for some reason attempts to go back on this progressive path,  on that occasion we will  
have to reconsider our policies. 

To the state, the governmental and non-governmental organisations, the members of the brotherly donor 
agencies, who assisted us to provide an unbroken service during last year, we extend our thanks on behalf of the 
Sarvodaya Movement. We hope that next year too, the  co-operation and support extended by them  will be no 
less.

Dr. A. T. Ariyaratne
President
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1. The Lanka  Jathika  
 Sarvodaya  Shramadana Sangamaya
1.1 The Lanka Jathika Sarvodaya   
 Shramadana Sangamaya(LJSSS)

1.1.1 The Legal Basis and Short History

The Lanka Jathika Sarvodaya Shramadana 
Sangamaya (LJSSS) is a body incorporated by 
Act No. 16 of 1972 enacted by the Parliament 
of the Democratic Socialist Republic of Sri 
Lanka.  The Act has been amended in 1999 to 
reflect the emerging needs of the Sangamaya 
in the context of the many socio-political and 
economic changes which have taken place in 
the country.

The genesis of the LJSSS was the attempt by a 
school teacher along with like-minded members 
of the staff and supported by the head of the 
school to introduce  school students to engage 
in development activities outside the classroom 
to render a service to the less fortunate fellow 
human beings and in the process “develop their 
own personalities”. The school was Nalanda 
Vidyalaya, Colombo and the teacher was Mr. 
(now Dr.) A.T.Ariyaratne and the head of the 
school was the late Mr.M.W.Karunananda. 
The initial activity launched in 1958 in the 
Kanatholuwa village in the Kurunegala district, 
which was home to a set of people ostracised 
by the main society, was soon followed by other 
such activities in other parts of the country 
with the participation of students and teachers 
from these schools. These activities came to 
be known as “Study Service”. The demand for 
these activities led to the formation of the Lanka 
Jathika Sarvodaya Shramadana Sangamaya 

in the 1960s. It was this entity which was 
incorporated by the Act of Parliament referred 
to above. 

Whatever the organisational changes which 
have been made over the decades, Sarvodaya 
still retains its original objective of serving 
others and in the process  enabling  participants 
to develop their own personalities.

1.1.2  Some Goals and Objectives

Among  the  General Objects of the Sangamaya 
listed under Rule 5 of the Act referred to above 
are the following:

(1) to provide by means of Shramadana Camps 
and other constructive ways, adequate 
opportunities and the appropriate 
mental climate for the realization of the 
principles, the philosophy and the objects 
of Sarvodaya by the Shramadana  Sevakas 
and Sevikas who volunteer to engage 
themselves in village development and 
community welfare projects; 

(2) to provide opportunities to the youth to 
acquire a correct understanding  of the 
socio-economic and other problems of 
the country and organize educational 
and training programmes for them, to 
learn ways and means of solving these 
according to the Sarvodaya Philosophy;

(3) to organise programmes with a view to the 
eradication of distrust and disintegration, 
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arising from differences such as caste, 
race, creed and party politics;

(4) to disseminate qualities of selfless service, 
self-denial, co-operation, self-discipline 
and dignity of labour among the people 
of the land;

(5) to encourage the development, especially 
in the youth, of healthy views of social 
justice, equality, love of one’s motherland 
and international brotherhood.

(6) to develop self-confidence, co-operation 
and unity among the urban and rural 
communities and to evoke their inherent 
strength to bring about an all round 
development in their spiritual, moral, 
social, economic and educational life;

(7) to train and organize groups of youth 
who are ready to come forward and 
render voluntary service in times of 
national distress as well as in community 
development and social welfare 
programmes;

While the Act has been amended as referred 
to earlier, the objectives listed above have 
been there in the very first version itself and 
have remained unchanged since then. The 
importance Sarvodaya attaches to youth and 
their development along multiple dimensions is 
evident from these objetives. This emphasis Is 
still being continued.

1.1.3 Membership of the LJSSS/ Executive 
 Council 

Membership of the Sangamaya is open to any 
one over the age of 18 years who accepts the 

Objects and Principles of the Sangamaya.

Under the Act it is the Executive Council elected 
at an Annual General Meeting (AGM) of the 
members, which administers the Sangamaya 
and among others confers membership on 
applicants. The AGM also elects the following 
main Office Bearers of the Sangamaya, namely, 
the President, the General Secretary, eight Vice 
Presidents, three Additional Secretaries and a 
Treasurer. These officials comprise the Officials’ 
Committee which under the Act is empowered 
to implement the decisions of the Executive 
Council. The Act also lists the Powers of the 
Officials’ Committee. The increasing load of 
work, led the Executive Council to create an 
Executive Director, a full-time employee of the 
Sangamaya, who has been vested with nearly all 
the powers of the Officials’ Committee. 

The Executive Council also has the power to create 
all other posts as needed by the Sangamaya to 
execute its plans and programmes.

The AGM of the LJSSS for 2014 was held on 
20.12.2014 at the Moratuwa HQ. The office 
bearers elected at this meeting are given in 
Annex 01

1.1.4 Creation of Independent Agencies

i)  Specialised Agencies at National   
 Level 

Table 01 lists the set of independent 
organisations as of 31.03.2015. As independent 
organisations, each of these will publish their 
own annual progress reports. It may be noted 
that each of these organisations submit regular 
reports to the LJSSS.
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Table 01: Independent Organisations Affiliated to the LJSSS

Sarvodaya Women’s Movement

Sarvodaya Suwasetha
Sarvodaya Legal Services Movement

Sarvodaya Shanti Sena

Sarvodaya Economic Enterprises 
Development Services

Sarvodaya Development Finance 
Company

Sarvodaya Trust Fund

A.T.Ariyaratne Charitable Trust

Sarvodaya Samodaya Services

Sarvo-Tech (PVT) Ltd

FUSION

Ensuring gender equality within Sarvodaya 
development work

The social welfare arm of the LJSSS

Legal empowerment of communities

Youth Brigade of the LJSSS. Working for Peace and 
Harmony

Assisting communities in their economic activities, 
training in entrepreneurship, orientation to business 
activities, preparation of project reports, etc.

Finance company registered with the Central Bank of 
Sri Lanka, specializing in catering to credit and savings 
needs of rural communities, particularly those in 
communities served by the LJSSS

Promotion of Humanity, Peace and Harmony within 
the country. Recognition of outstanding Sri Lankans 
who have made significant contributions in these 
fields.

The spiritual empowerment arm of Sarvodaya. Has 
created and runs the  Vishva Niketan International 
Peace Centre

Rehabilitation of drug addicts. Runs several 
rehabilitation centres in the country

The technical arm of the LJSSS undertaking all types of 
civil engineering works. 

The ICT arm of the LJSSS

Organisation Major Function/s

ii) Sarvodaya Shramadana Societies at   
 Village/Community Level

Starting with the personality development of 
the individual, the Sarvodaya development 
philosophy postulates a sequence of 
development of individuals and their 
collectives. . “Personality development” is 
a continuing process of Awakening in ever 
widening circles. This process starting with the 

individual awakening, is in Sarvodaya parlance, 
Paurushodaya (Awakening of the Individual), 
Kutumbodaya (the Awakening of the Family), 
Gramodaya (Awakening of the wVillage), 
Deshodaya (Awakening of the Re gion/Nation) 
and Vishvodaya (Universal Awakening).  

In its Gramodaya programme, the LJSSS, 
aimed at the evolution of organised entities 
at community level, which came to be known 

Further information about these organisations is given in Annex 02
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as Sarvodaya Shramadana Societies (SSSs). 
A Sarvodaya Shramadana Society is not an 
entity established by LJSSS and functioning 
under it. It is a legally independent  community 
organisation which has evolved to meet the 
development needs of a community. The LJSSS 
has facilitated its evolution and is dedicated to 
continue to serve it.

A “process of awakening” of a social entity, 
is invariably a complex one. Such a process 
may continue unabated. It may also become 
dormant and may even reverse. Sarvodaya is 
not the only influence on a community. The 
SSSs are functioning in a rapidly changing social, 
political and economic context. Taking note of 
these changes, the LJSSS has created a special 
unit to service the community level SSSs named 
as the  Sarvodaya Shramadana Societies Central 
Unit. Information about the functioning of this 
Unit is given in Sec.1.1.6 (v) of this Report. The 
development work of these SSSs  is reported  in 
Sec. 3.1.1 and Sec. 3.1.2 of this Report.

iii)  Deshodaya Mandalayas at National,   
 District and Divisional Levels

In the sequential process of Awakening, starting 
with the Awakening of the Individual, the 
Awakening of the Region / Nation referred to as 
Deshodaya is a very  important stage. In practical 
terms, the LJSSS, in its continuing development 
process, has facilitated the emergence of 
Deshodaya Mandalayas at Divisional, District and  
National Levels. A very significant feature of the 
Deshodaya Mandalayas which have  emerged is 
the fact that there  are members who are not 
necessarily members of the LJSSS. Membership 
of the Deshodaya Mandalayas is open to any 
one who subscribes to their aims and objectives.  
The Deshodaya  Mandalayas evolve and execute 
their own programmes. The development work 

done by the Deshodaya Mandalayas in the year 
under review arereported under Sec. 4 of this 
Report.

To assist the Deshodaya Mandalayas in their 
development work, the LJSSS has, during the 
year under review,  strengthened the Deshodaya 
Division of the LJSSS at its HQ by removing other 
functions attached to the Division and creating 
a separate unit for the latter called the Field 
Operations Division.

1.1.5 Organisational Structure and Staff

i) Organisational Structure

The LJSSS has its Headquarters (HQ) in 
Moratuwa, a suburban city close to Colombo, 
the capital city.  Associated with its HQ is the 
Bandaragama Development Education Institute 
which is close to Moratuwa. 

The LJSSS has an island-wide network of District 
and Divisional Centres manned by trained staff. 
Currently (2015) there are  26 District Offices 
and  325 Divisional Offices. Apart from these the 
LJSSS has 10 Development Education Institutes; 
04 Multipurpose Community Development 
Centres, 07 Resource Centres and 03 Farms 
throughout the country.

Some changes have been made during the year 
under review consequent to the retirement 
of very senior staff and also changing needs 
of the LJSSS. The importance of servicing the 
Deshodaya Mandalayas has led to the removal 
of the field operations from the Deshodaya 
Division and the creation of a Field Operations 
Division under a new Director to handle that 
work. The Deshodaya Division will now handle 
only the development work related to the 



18

Annual Service Report

SA
RV

O
DA

YA
 S

HR
AM

AD
AN

A 
SA

N
G

AM
AY

A 
(IN

C.
)  

- O
rg

an
iza

tio
na

l S
tru

ct
ur

e p
ro

po
se

d 
fro

m
 1st

Ja
nu

ar
y 2

01
5

Ge
ne

ra
l S

ec
re

tar
y

Int
er

na
l A

ud
ito

r

Tr
ea

su
re

r

Of
fic

ial
s' 

Co
mm

itte
e

Pr
es

ide
nt

LJ
SS

S

Ex
ec

uti
ve

 C
ou

nc
il

Me
m

be
rs

hi
p 

AG
M

Ex
ec

ut
ive

 D
ire

ct
or

Gr
ou

p F
ina

nc
e &

 A
ud

it 
Co

mm
itte

e

Ind
ep

en
de

nt 
Un

its
DD

FC
SE

ED
S

SL
SM

SW
M

Sa
rvo

da
ya

 T
ru

st 
Fu

nd
Sa

rvo
tec

h
Pv

tL
td

Vi
sh

va
nik

eta
n

Su
wa

se
tha

Sh
an

thi
se

na
Sa

mo
da

ya
Se

wa
Sa

rvo
da

ya
-F

us
ion

 L
td.

Sa
rvo

da
ya

 D
es

ho
da

ya
Mo

ve
me

nt

Le
ga

l O
ffi

ce
r

26
 D

ist
ric

t C
en

tre
s

15
00

 S
SS

 

30
00

 G
ra

m
as

uw
ar

aj
  V

ill
ag

es
 

 
15

00
0 

V
ill

ag
es

 

Vo
lu

nt
ee

r 
Le

ad
er

s 
G

ro
up

 

SI
HL

 H
Q 

un
it/

  D
EI

 / 
Fa

rm
s

Fi
na

nc
e 

Di
re

ct
or

Ma
na

ge
r 

Ad
m

in
 Se

cu
rit

y

Ma
in

te
na

nc
e

Li
br

ar
y

Ma
na

ge
rr

Me
di

a/U
ni

t
Re

so
ur

ce
 

De
ve

lo
pm

en
t 

Un
it

IG
P 

Un
its

W
oo

dw
or

k 
Di

vis
io

n
Ex

po
rt 

Di
vis

io
n

M 
& 

E 
 

Un
it

SI
H

L 

SI
HL

 -
Bo

ar
d

Di
re

ct
or

 –
Pr

oj
ec

ts Co
or

di
na

to
r-

IT
 U

ni
t

Ma
na

ge
r H

R

Co
or

di
na

to
r-

Tr
an

sp
or

t

Fi
na

nc
e 

Di
vis

io
n

Di
re

ct
or

 –
Fi

eld
 

Op
er

at
io

ns
Di

re
ct

or
 –

SI
HL

Di
re

ct
or

 –
In

te
rn

at
io

na
l 

Di
vis

io
n



Annual Service Report
19

Deshodaya Mandalayas at national, district and 
divisional levels. The Deshodaya Division is now 
headed  by a very senior staff member and has 
its own space and staff quite separate from the 
Field Operations Division. One other change has 
been made, namely, the creation of a separate 
unit to service the community-level Sarvodaya 
Shramadana Societies named as the Sarvodaya 
Shramadana Societies Central Unit. More 
information about the functions of this Unit is 
given under Section 1.1.6 (iv) of this Report.

The  Finance Division  at HQ, continues to 
function under a full-time Finance Director. 
The International Division; the Sarvodaya Rural 
Technical Service; the Woodwork Unit; the 
Project Unit; the Partner Co-ordination Unit; the 
Personnel Division and the Library continue to 
function at the HQ.  All these function under an 
Executive Director appointed by the Executive 
Council.

The Early Childhood Development Unit  also 
continues to operate from HQ.

All field centres such as the District Centres, the 
Divisional Centres, the Development Education 
Institutes in the field, Multipurpose Community 
Centres, Resource Centres and the Sarvodaya 
Farms function under the re-established  Field 
Operations Division. 

The Development Education Institutes in the field 
will in course of time comprise the Sarvodaya 
Rural University, with the Bandaragama DEI 
serving as its main campus. At present they 
comprise the Sarvodaya Institute of Higher 
Learning. 

The development work of these different 
Divisions and Units will be described elsewhere 
in this Report, under the appropriate Sections.

ii) Staff

Staff deployment and staff welfare measures 
are attended to by the Personnel Division. 
Information regarding the current staff (as of 
31.03.2015) and of retirement and recruitment 
of staff during the year under review are given 
in  Table 02.

Table 02: Staff Deployment of the LJSSS – 01.04.2014 to 31.03.2015

Date/Period

31.03.2014

01 .04 .2014 

-31.03.2015

01.04.2014

-31.03.2015

31.03.2015

No. of 
Staff

New 
recruits

Left during 
the year

No. of 
Staff

Females

99

17

05

111

Males

127

13

11

129

Females

78

19

03

94

Males

68

29

02

95

Total
Females

 177

 36

 08

 205

Total
Males

 195

 42

 13

 224

Total Staff

 372

 78

 21

 429

Permanent  Staff Project  Staff



20

Annual Service Report

Four members of the staff of the  Personnel 
Division and the Legal Officer of the LJSSS, 
attended local training sessions in the areas 
of labour laws and the resolving of labour 
problems. Three of the staff, including the Head 
of the Division participated in an on-line training 
programme on human resources conducted by 
the Open Training Institute – Australia. 

This Divison also implements a programme of 
welfare activities for the staff. Stationery and 
other items needed by school children were 
distributed by the Unit to the children of the 
full-time employees of the LJSSS. A total of 167 
children comprising 108 children from the HQ 
and 59 children from the field received these 
items. The total cost of the items distributed 
was Rs.167 507.10.

The Division also supports the children of the 
full-time employees studying in the universities 
and other higher education institutes. A  
monthly allowance of Rs.1 500/= was paid to 
each of nine children. The total cost for the year 
was Rs.81 000/=

The Division  also organises farewell functions 
for retiring full-time employees. During the year 
under review such functions were organised at 
the HQ for 10 employees.

1.1.6 Services by National Level Units 
Under the Executive Director

i)  The Deshodaya Division and the   
 Field Operations Division  
 
Towards the end of the year under review (in 
Feb.) there was a re-structuring of the Deshodaya 
Division consequent to the increasing importance 
of servicing the Deshodaya Mandalayas at 
Divisional, District and National Levels by 
removing from the Division the functions 

assigned to it in respect of the field offices 
of the LJSSS. A Field Operations Divisision 
was created in February, 2015 to manage the 
LJSSS offices in the field such as the district 
offices, the Development Education Institutes, 
the Multipurpose Community Centres and the 
Farms. The re-structured Deshodaya Division 
will now handle only the work relating to the 
Deshodaya Mandalayas. [Please  refer Sec. 1.1.5 
(i) above] 

In the remainder of this Report, reference to 
a Deshodaya Division will refer to the earlier 
Deshodaya Division. Any development work by 
the re-structured Deshodaya Division and the 
newly established Field Operations Division will 
be referred to as such.

ii)  The Bandaragama Development 
Education Institute ( The main campus 
of the Sarvodaya Institute of Higher 
Learning ) 

This institute situated at Bandaragama has all 
the facilities to meet the needs of the education 
and training courses  conducted  there,such as  
halls, lecture rooms, educational equipment, 
halls of residence, dining room, kitchen, etc. The 
site,  of extent 7.5 acres bordering the Bolgoda 
Lake, is beautiful and also noise-free, making 
it an ideal site for the conducting of education 
and training courses.  

The development of this Institute,  to its present 
form, as a full-fledged  education institute with 
all the needed facilities,  on a beautiful and well-
maintained site, preserving its natural beauty, 
is in very large measure, due to the dedicated 
and very able services of Mr.K.L.Gunawardena 
who was in charge of this institute from the very 
beginning  and functioned as its Director, until 
his retirement in December, 2014.
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The education work done at the Institute during 
the year under review can be grouped into two 
main categories, namely, the courses conducted 

Table 03: Courses Conducted for the Sarvodaya Sangamaya and Affliated Institutes

for Sarvodaya staff and for others. Tables 03, 04 
give more information about these courses.

Institute

Finding a Solution 
Together     

International Division

TEA Project

Metta Convention

HQ LJSSS

Shanti Sena Movement

SPICE Project
                  Total

Citizen Media Training

Orientation of visitors 
from Bangladesh, USA
Training of Officers

World Assembly

Training of Financial 
Coordinators
Strategic Planning 
Project Workshop

Volunteer  Workshop
Holy Book 
Conference?

Training of Officers

01

03

01

01

03

03

01

13

27

23

29

272

42

57

34

484

26

18

31

378

70

42

26

591

53

41

60

650

112

99

60

1075

Description of 
Course/s

No. of
Courses

No. of 
Female

Participants

No. of 
Female

Participants

Total No. 
of

Participants

Table 04  : Courses Conducted by Other Agencies

It may be observed that the mercantile sector has been the principal user of the Institute.Description of Agency

Government

Corporates

Religious

Social Walfare

Higher Education

Total

09

32

12

09

04

66

No. of 
Courses

No. of Female 
Participants

No. of  Male
Participants

Total No. of
Participants

396

872

638

186

155

2247

283

1480

482

159

140

2544

679

2352

1121

345

295

4791

It may be observed that the Corporate sector has been the principal user of the Institute.
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iii) The International Division
 
The International Division operates from the 
LJSSS Headquarters at Moratuwa. It caters to the 
needs of a variety of visitors from abroad who are 
interested in knowing about the development 
work of the Sangamaya and are also keen on 
participating in such development work at 
community and other levels. The visitors range 
from groups of students and individual students  
from institutes of higher learning to interested 
professionals and others. The International 
Division assists in the obtaining of local visas 
and arranges programmes for them based on 
their expressed wishes and the duration of their 

stay. Invariably the Division also presents the 
historical and philosophical background of the 
Sarvodaya development work at community and 
national levels depending on the time available. 
The visitors are provided with opportunities to 
interact with staff at the Headquarters and in 
the field and also with the communities.

Information about the visitors are given under 
the following categories:

Volunteers - both individuals and groups from 
institutes
Visiting groups studying Sarvodaya 
development work
Visitors observing Sarvodaya development 
work. 
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Table 05: Distribution of Volunteers by Country, Duration of Their Stay and Major Fields of Work

Country

Australia

France

Japan

Netherlands

Netherlands

Netherlands

Switzerland

Switzerland

Switzeralnd

United Kingdom

United Kingdom

United Kingdom

United Kingdom

United Kingdom

 Institute

Fukuoka 
Women’s Un.

Commundo 
Group Project
Commundo 
Group Project

Geneva 
University 
Medical Faculty

Dukhan English 
School

Cayla College

No.of Visitors/
Duration of 

Stay

01/1 month

01/1 month

01/2 months

09/7 days

02/ 3 weeks
01/6 months

03/ 1 month 6 
days
02/ 1 month

01/ 1 month 3 
days

01/ 15 days

05/ 3 weeks 4 
days

01/ 27 days

01/ 20 days

03 teachers, 16 
students/ 6 days

01/ 2 weeks

01/ 1month 11 
days

01/ 1 month

5 teachers, 24 
students
15 days

Place and Major Fields of Work

Kandy, Makuldeniya village, water supply scheme
Suwasetha Nutrition Centre at HQ, assisting in care of 
severely malnourished children

Tanamalvila Development Education Institute and Farm, 
assisting in the farm work

Mahiyangana aboriginal village: initiation of agricultural and 
drinking water supplies together with a community group 
from Batticaloa.
As a follow-up worked for 2-days in Batticaloa with the 
community; prepared Japanese food, did shramadana, 
repaired a pre-school

Suwasetha Nutrition Centre at HQ, assisting in care of severely 
malnourished children

Suwasetha Nutrition Centre at HQ, assisting in care of severely 
malnourished children.
Teaching English to preschool children in the Magulagama 
village in Kuliyapitiya district for 3 weeks

Suwasetha Nutrition Centre at HQ, assisting in care of severely 
malnourished children.

Community health studies with HQ staff and state staff in the 
Polonnaruwa,Batticaloa and Anuradhapura districts. Meeting 
medical students at the Sri Jayawardenapura University 

Work with SEEDS. Study of field programmes in Batticaloa

Suwasetha Nutrition Centre at HQ, assisting in care of severely 
malnourished children.

In the Hasalaka village. Converted an abandoned  building 
into a multi-purpose centre for the village. Distributed 
materials to preschools in outlying villages.

Suwasetha Nutrition Centre at HQ, assisting in care of severely 
malnourished children.

Photographic coverage of field work by the Women’s 
Movement for creating a film

Photographic coverage of field work for the International 
Division for   creating a film

Anuradhapura district, Madatugama village. Shramadana 
to construct new preschool and cleaning the environment. 
Visited the Saliyapura Agriculture Farm.
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Table 06: Distribution of Visiting Groups Studying Sarvodaya Development Work

Table 07: Distribution of Visitors Observing Sarvodaya Development Work

It may be observed that the mercantile sector has been the principal user of the Institute.Country

Japan

USA

Institute

Utsunomiya
University

No. of Visitors/ 
Duration of Stay
01/3 weeks

01/2 months

Places Visited / Aspects Studies

Villeges in Kandy / Matara distrits
Projects on empowerment of women 
visited the Peradeniya Un.

Study of financial programmes and 
special projects of DDFC, and of 
seeds deposits and alternative energy 
programme

Country

Japan
Kenya
India,SriLanka,China,
Japan,Australia,
Netherlands

Malaysia
USA

Sri Lanka  

Institute/Background

Television Producer

Overseas School

No.of Visitors/
Duration of Stay
01/ 1 day
01/ 1 day
09/ 1 day

02/ 1 day
02/2days

01/1 day

01/ 2days
Group of 10 
to 11 year old 
students/1day 

Places Visited/ Interested Aspects

Headquarters
Headquarters
Shanti Sena and Headquarters

Headquarters
HQ and Gampaha district. Sarvodaya 
leadership training
Headquarters.Tsunami rehabilitation
International Divison, Sarvodaya 
development work
Suwasetha Nutrition Centre for 
severely malnourished children

USA

USA

USA

Virginia Tech 
University

Wisconsin 
University

09/ 1 month

10/ 13 days

01/ 6 months

Investigating drinking water supply in low-lying villages in the 
Kandy district.(1)
Teaching English.(3)
Study of street children, child abuse(2).
Suwasetha Nutrition Centre at HQ, assisting in care of severely 
malnourished children.(1)
Assisting in the farm at Tanamalvila(2)

At HQ and Anuradhapura district.
Cleaning Suwasetha Premises at HQ.Repairing pre-school in 
the Galvanguva village in Anuradhapura district. Shramadana 
at the Anuradhapura district centre. 

 Survey of the endemic kidney disease in Sri Lanka

Two members of  the staff ( one from the International Division and the other from the President’s 
Office) have had the benefit of being trained under a non-governmental staff exchange programme 
functioning under the Norwegian government involving Sri Lanka, India, Bangladesh, Nepal and 
Myanmar.
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iv) The Personnel Division [Pl.see Sec.1.1.5 
(ii) above. ]

v)   Sarvodaya Shramadana Societies 
Central Unit

 A dedicated Central Unit at HQ for dealing 
with matters pertaining to the set of 
Sarvodaya Shramadana Societies(SSSs) at 
community-level [ Pl. see Sec.1.1.4 ( ii) of 
this Report ] was started on 02.10.2014 to 
coincide with the 145th Birth Anniversary 
celebrations of Mahatma Gandhi. The 
major functions of this Unit are as follow:

a) Ensure that the SSSs, operating for nearly 
five decades now, conduct their affairs 
as per their constitutions. ( The SSSs 
are independent entities with their own 
constitutions and registered under the 
laws of the land.)

b)  Orient and train the main office-bearers and 
members of the Executive Councils of the 
SSSs.

c). Facilitate the holding of annual meetings 
and the performing of annual audits by 
the SSSs.

d). Facilitate  the submission of annual reports 
to the Registrar of Societies by the SSSs.

e). Guide and assist the SSSs in the solution 
of problems they may face.

f). Provide information to the SSSs on 
possible economic activities to obtain 
funds and meet employment needs of 
members

 Regular surveys are being made to identify 
SSSs which are not as active as envisaged. 
Out of 340 SSSs which were regarded as 
being inactive, 250 SSSs have been re-

activated. This is a continuing programme 
of work.

  SSSs have directed several of their 
problems to the HQ. Of these action has 
been taken with the assistance of the 
DDFC and SEEDS and Sarvodaya elders at 
HQ to resolve about 96.

 Information about 15 such projects related 
to agriculture, industry and service sectors 
has been provided to the SSSs 

 
 The number of registered SSSs as of 

31.03.2015 is given in Table 17 under 
Section 3 of this Report. 

vi) The Sarvodaya Rural Technical Service 
(SRTS) 

 The SRTS was established to implement 
projects to improve the infrastructure 
facilities for rural and semi-urban 
communities to meet  their basic human 
needs; and also to implement programmes 
for vocational education using appropriate 
technology while generating employment 
opportunities. A brief report of the work 
of the SRTS during the year under review 
is given below.

a) Woodwork Training Courses conducted 
in the Carpentry Workshop of the SRTS at 
the Matale

 The course started last year for 15 
participants was completed. The duration 
was 10 months. The total cost was Rs.2 
142 282/=

b)  Repair of classrooms in the Prince of 
Wales College, Moratuwa

 The repair was completed  in 1 month at a 
cost of Rs.178 544.86
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c)  Technical advice and assistance were 
provided for the repair of buildings and 
other technical works  at HQ and in the 
districts.

 The SRTS also operates Sarvo-Tech (Pvt) 
Ltd. (Please see Table 01)

vii) The Sarvodaya  Woodwork Unit
 The Sarvodaya Woodwork Unit consists  

of three  main sections, namely, the 
Rathmalgoda Wood Treatment Section 
and   Furniture Production Section  and 
the Moratuwa Meth Medura Pre-school 
Equipment and Play-materials Production 
Unit and  Sales Room.

 The  timber produced at the saw mill and 
treatment plant at Rathmalgoda is used 
for making furniture with the excess being 
sold outside.  The excess has a ready sale 
outside on account of the reputation 
acquired by the mill for the production 
of high quality timber from the treated 
rubber wood. The staff have had to make 
a strenuous effort to meet the increasing 
demand for the timber produced.

 The pre-school equipment and play-
materials  produced at the Meth Medura 
production section have acquired a 
reputation in the country for their high 
quality, on account of such factors as the 
quality of the wood used  and the use 
of lead-free paint. There is an increasing 
demand for these from both local and 
foreign buyers.

 There is a staff of 4 at Rathmalgoda and a 
staff of 11 at Moratuwa.

 During the year under review, the 
Woodwork Unit had a total turnover 

of Rs.17 981 501/= with a net profit of 
Rs.3 651 366/=. The export of the items 
produced yielded a total turnover of Rs.3 
805 714/= 

 Out of the earnings of the Unit, a sum 
of  Rs.2 650 000/= has been remitted 
to the LJSSS. 

viii) The Project Unit
 The Project Unit is responsible for ensuring 

the smooth operation of all donor funded 
projects, line-managing with respective 
Divisions/Units and personnel, with the 
support of the LJSSS district offices and 
staff in 26 administrative districts of Sri 
Lanka. This work benefits the vulnerable, 
marginalized communities all over the 
country while fulfilling the contractual 
obligations of the agreements signed 
between the LJSSS and the respective 
donor agencies.

 For this effort, various donors and donor 
agencies including individuals, corporate 
groups, bilateral and multilateral donors, 
as well as government agencies extended 
their support during the reporting period.

 Project monitoring and evaluation is the 
other major task assigned to the Project 
Unit. It is  responsible for maintaining 
an on-line project monitoring system 
(available at www.sarvodayame.com) 
designed and developed  last year.  The 
system facilitates real time data entering 
at the field level and overseeing at the 
Headquarter level, greatly improving 
the transparency and accountability 
of the donor-funded projects. During 
the reporting year, the new system was 
installed and introduced to the respective 
project managers who are responsible 
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Table 08:Projects Implemented during 2014/2015 by the Project Unit

Project 
No

1

2

3

Name of the 
project

Strengthening 
10 safe learning 
spaces (SLSs) in 
Killinochchi & 
Mulaitivu 

Integrated 
Mine Action for 
security and re-
establishment of 
livelihood

Safe learning 
spaces for 
children

Main Activities

•	 Setting	up	and	
running 10 safe 
learning spaces, 

•	 Provision	of	
educational 
support for 
vulnerable 
children,

•	 Exposure	visits	
to promote 
and improve 
education

•	 Mine	Risk	
Education 
programmes

•	 Providing	catch-
up education to 
children, 

•	 Provision	of	
safe learning 
environments, 

•	 Provision	of	
educational 
support to 
vulnerable 
families 

Donor

British 
Asian 

Trust, UK

HALO 
Trust, 

UK

War 
Child 

Holland, 
Netherland

Village

9

77

20

Divisional 
Secretariat 

area

-

-

-

District

Killinochchi, 
Mulaitivu

Killinochchi

Jaffna, 
Killinochchi, 
Mulaitivu, 
Vavuniya, 
Trincomalee

for implementing projects at ground 
level and ensuring their engagement in 
an online monitoring and data tracking 
system. 

 During the year 2014/15, the Sarvodaya 
Project Unit directly implemented several 
donor-funded projects funded by many 
donor agencies as noted below. 



28

Annual Service Report

4

5

6

7

Community 
based Child 
Protection 
and 
De-Institutionaliz
ation of 
Children project 
(CBCP-DI) 

Better vision and 
healthy aging 
programme

Scholarship 
Programme for-
Tsunami Affected 
Children

Improve maternal 
and child health 
through community 
mobilization with 
special emphasis on 
nutrition in selected 
16 MOHs divisions 
in Batticaloa, 
Ampara and 
Moneragala

•	 Awareness	
programmes 
for community 
leaders to 
promote 
children’s 
wellbeing and 
safety,

•	 Advocacy	
programmes 
with the 
government 
officers including 
social services,

•	 Assisting	the	
vulnerable 
children and 
families in family 
reunion

•	 Community	
level health 
promotion 
of elderly 
population 
through elders 
clubs, 

•	 Supporting	
elderly 
population in 
securing better 
vision

•	 Educational	
support for 
Tsunami affected 
children 

•	 Improved	
Capacity & 
Service Provision 
in targeted areas.

•	 Mobilized	and	
organized 
communities 
enabled to 
assess and 
take action on 
key health & 
nutrition issues

•	 M&E,	
reviews and 
coordination.

Kindermi
ssionswe rk,

Germany

Burnet 
Institute, 
Australia

Darham 
University

UNICEF

8

80

Pelena

16
Divisions

-

Walapane
Nuwara Eliya

-

-

Matara, Galle, 
Kegalle, 
Rathnapura

Nuwara Eliya

Matara

Batticaloa, 
Ampara and 
Moneragala
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8

9

10

11

12

13

Finding A Solution 
Together – 
Supplementary 
Proposal

GFATM Round  8 - 
Phase 2

Empower those 
left behind by 
development to 
secure their basic 
rights (Elderly, 
Disabled, mentally 
retarded)

Strengthening 
grassroots 
engagement in 
reconciliation and 
democracy
through 
implementation 
of LLRC 
recommendations 
and formation of
Community 
Monitoring Teams

Mutual Aid 
activities of UA 
Zensen Village 
Development 
Project 

Sri Lankan 
Community Action 
Now (Sri Lanka 
CAN)

•	 Inter-community	village	
development activities to 
promote reconciliation and 
people’s participation

•	 Behavioral	
Change,Communication--‐	
Community Outreach 
(Awareness raising and 
Advocacy), 

•	 Prevention:	Vector	Control	
(filling abundant Gem pits), 

•	 Distribution	Insecticide	Treated	
Nets

•	 Civil	society	strengthening,	
•	 Livelihood	improvement,	
•	 Health	Development

•	 Facilitation	workshops	
on themes of the LLRC 
recommendations & action 
plan, 

•	 Governance	&	advocacy,
•	 Information	acquisition	

& communications & 
participatory community 
planning,

•	 Implementation	of	joint	DDF-
LA projects addressing relevant 
LLRC recommendations,

•	 Material	development

•	 To	develop	and	protect	
spiritual, moral and cultural 
values in all social levels, 
communities and villages in 
terms of individual, family and 
village-based empowerment, 
on the values of truth, non-
violence and self-denial and 
to promote corporation, 
coordination and connectivity 
among diverse communities 
and community members 

•	 Community	Governance	
Monitoring Network, 

•	 Citizen	Juries,	
•	 Peer	Learning	Network,	
•	 Collaborative	Projects

Royal 
Norwegian 
Embassy

Global Fund for 
Fight against 
AIDS, TB and 

Malaria

World Graney, 
MCNV, GIP,

MSI

UA-Zensen, 
Japan

Common 
wealth 

Foundation

260 
villages

-

15

12

15 
villages

52 
Divisional 
Secretariat 
divisions

-

-

12
Divisions

5 
Divisions

20 
Divisions

All 25 districts

Anuradhapura, 
Badulla, Baticaloa, 
Hambantoata, 
Jaffna, Kandy, 
Kegalle, Killinochchi, 
Kurunegala, Mannar, 
Matale, Moneragala, 
Mulaitivu, 
Polonnaruwa, 
Puttalam, Ratnapura, 
Trincomalee, 
Vavuniya

Jaffna, 
Kalutara, Galle, 
Polonnaruwa, 
Anuradhapura, 
Killinochchi, 
Colombo

Matara, 
Rathnapura, 
Kegalle, 
Polonnaruwa, 
Puttlam, 
Badulla, Kandy

Nuwara Eliya

Batticoloa, 
Trinco, Galle, 
Nuwaraeliya, 
Kandy, 
Anuradhapura 
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ix) The Partner Co-ordination Unit

The Partner Coordination Unit  is tasked 
with maintaining good public relations with 
Government, diplomatic missions, UN agencies 
and local/international NGOs; proactive liaison 
with donor-community and philanthropists 
for possible support for Sarvodaya programs; 
transforming the grassroots’ aspirations of the 
basic needs of people in to competitive proposals 
in-writing and negotiate with potential donors; 
administrating the communication channels of 
Sarvodaya including the Social Media platforms; 
and also implementing highly specialized and 
selected peace building and reconciliation 
projects to support Project Unit of Sarvodaya. 

During the period of concern the Unit developed 
few proposals for a number of potential donors. 
The following have been accepted by the donors 
indicated:
1. Practicing active citizenry with the trained 

Community Monitoring Teams (CMTs) to 
strengthen grassroots’ active engagement 
in participatory democracy to USAID 

2. European Union Support to District 
Development Program to UNICEF.

3. Protecting religious, minority and 
language rights through implementation 
of LLRC recommendations to Canadian 
Fund for Local Initiatives, Canadian High 
Commission

 With the Units specialty of implementing 
peace building and reconciliation projects 
with special focus on human rights, the 
Unit’s staff successfully implemented 
following projects during the period of 
concern.

l Practicing active citizenry with the trained 
Community Monitoring Teams (CMTs) to 

strengthen grassroots’ active engagement 
in participatory democracy

l Protecting religious, minority and 
language rights through implementation 
of LLRC recommendations

 Additionally, the Partner Coordination 
Unit provided technical support to Sarvodaya 
Shanthi Sena and Sarvodaya Women’s 
Movement in developing their proposals to the 
donors. The project ‘Advancing marginalized 
and vulnerable women’s political & economic 
rights’ was developed for Fund for Gender 
Equality, United Nations Women on behalf of 
the Sarvodaya Women’s Movement (decision 
pending) and the project ‘mobilizing intra- and 
inter-faith leaders to stop the increasing trend of 
inter-religious conflicts and attacks on holy sites 
in four hotspot districts in post-war Sri Lanka’ 
submitted to Religions for Peace, USA had been 
successful in securing funding.

Sarvodaya and Social Media 

During the period of concern, with the 
involvement of the Partner Coordination 
Unit, Sarvodaya Social Media platforms have 
progressed remarkably. ( A separate Unit was 
created from last March to continue and further 
develop this work.)

Sarvodaya believed and practiced direct person-
to-person communication complemented with 
shramadana activities for decades. It was very 
effective tool in reaching and mobilizing the 
marginalized rural communities. Sarvodaya 
district, divisional and other staff reached to 
hundreds and thousands of people at their 
local communities. At a time when the access 
to education, education infrastructure, primary 
literacy and print/electronic media penetration 
were low among the rural populations, direct 
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communication has been very productive. Film 
screening was another attractive and popular 
media to reach and educate the rural people. The 
Audio-visual Unit of Sarvodaya produced large 
number of educational and promotional video 
masterpieces assisted by the professionals in the 
field. Later Sarvodaya published its Newspaper 
‘Sarvodaya’, a monthly newspaper to reach its 
clientele across Sri Lanka. As the newspaper did 
not target the general public, its reach was low. 

After the information and communication 
technological era began, Sarvodaya launched its 
official website  by 2005. It was a great urgency as 
the organization was in the forefront of the 2004 
Indian Ocean Tsunami relief and reconstruction 
work. But the downside of this urgency had 
been limited careful thinking and planning of 
the website, which is still in existence more or 
less as it was. 

Still the use of Social Media for organizational 
purposes was limited. But Sarvodaya used 

1)  Flickr for photo sharing from the early 
days 

2)  YouTube was one of other first media 
used with Sarvodaya video playlist. By 
2010, with the extended use of 

3)  Facebook as Social Media platform, 
Sarvodaya Official Facebook Page was 
launched . Today it is ‘Liked’ by more than 
2,450 people and organizations around 
the world. Other Facebook profiles 
and pages of Sarvodaya programs and 
associated units also carefully linked and 
shared through the main page by the 
administrators. 

- Sarvodaya Fusion, the ICT arm www.facebook.
com/sarvodaya.fusion
- Sarvo-Tech (PVT) Ltd, a social enterprise 
of Sarvodaya Rural Technical Services www.
facebook.com/pages/Sarvo-Tech-Private-
Limited
- Sarvodaya Shanthi Sena, the youth wing www.
facebook.com/pages/Sarvodaya-Shanthi-Sena-
Sansandaya-Sri-Lanka
- Sarvodaya Deshodaya Development Finance 
Company, the economic empowerment unit 
www.facebook.com/pages/DDFC
- Sarvodaya Institute of Higher Learning, the 
precursor to Sarvodaya Rural University www.
facebook.com/SIOHL
- Sarvodaya reconciliation programwww.
facebook.com/sarvodaya.coia.9
- Sarvodaya good governance programwww.
facebook.com/DeshodayaNew
- Sarvodaya Disaster Response Teamwww.
facebook.com/pages/Emergency-Rescue-
Team-ERT-Sarvodaya

In addition, many among the 26 Sarvodaya 
district offices maintain their own Facebook 
profiles and pages, which are also shared 
through the main page. The quality of the 
content, the languages and core values of the 
messages and posts are naturally diverse, and 
the Organization has identified the need of 
hiring a Social Media Coordinator under its 
Media-Manager to frequently oversee the Social 
Media contents of the Sarvodaya district offices 
and affiliated entities.  
Sarvodaya 
4)  Twitter  has approximately 570 

‘Followers’, but Still Twitter is not widely 
used is Sri Lanka by the commons.  

 Recently Sarvodaya overcame the 
language barrier of its official website 
by launching the tri-lingual 
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5)  Deshdoaya website’, which is now 
available in all Sinhalese, Tamil and 
English languages. Additionally the 
website is designed as interactive 
platform to widely support the 
Organizations good governance 
program ‘Deshodaya’. 

 Sarvodaya tested its limits with 
Social Media with the recent Sri 
Lankan campaign for clean politics @
March12Movement, as one of the co-
founders of the Movement. The island 
wide signature campaign supportive of 
clean politics was supported by Facebook 
, Twitter , and most importantly the use 
of online petition / signature campaign 
with 

6)  change.org was a novel experience to 
identify the potentials and limitations 
of the Social Media in campaigns in Sri 
Lanka. The online petition  is still open 
and it was encouraging to reach more 
than 10,000 people and get signed 
by approximately 1,050 people as it is 
today, with their valuable comments.  

 Today, in Sri Lanka, the mobile phone 
penetration is more than 100%. 
Identifying the potential of mobile 
phone in 2-way communication, 
Sarvodaya has developed 

7)  SMS Gateway to communicate with 
its clientele, as well as to facilitate its 
monitoring and evaluation processes. 
For instance, the system can send 
group SMS to specified groups in the 
3 languages and the responders can 
record their ‘satisfaction’ in a scale 1-5 
etc. 

8)  Sarvodaya Web Portal  was an attempt to 
provide one-stop web interface to reach 
all Sarvodaya web-based platforms 
including the Social Media. The home 
screen of Sarvodaya Web Portal has the,

i) Sarvodaya Official Web Calendar

ii) Links to Sarvodaya and Deshodaya 
websites

iii) Links to all Sarvodaya Social Media 

iv) Sarvodaya GIS interface, where all 
Sarvodaya island wide infrastructure, 
activities and engagements are geo-
referenced 

x) The Library

 The Library serves the Sarvodaya staff, members 
and residents in the neighbourhood. A fairly 
large section is set apart for the use of students 
from the neighbourhood who use the facility for 
their studies. It has both a reference section and 
a lending section, the latter being restricted to 
Sarvodaya staff and members. The Reference 
Section has a very comprehensive collection of 
the works of Mahatma Gandhi. Table 09 gives 
more information about its services.
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Table 09: Numbers of People Using the Library and Books Lent

*The same reader may be counted more than once
During the year a total of Rs.58 450/= has been collected as library fees. 
An amount of Rs.50 760/= was spent on the purchase of magazines and newspapers.
The Library also collects data about Sarvodaya news published in the daily newspapers.

xi) Resource Development Unit

This Unit is in charge of earning an income from the renting of the halls and hostels at the HQ. 
During the year under review the earnings have been as follow:

Description

No. of readers using the Ref.Sec.*
No. of readers using the 
newspapers and  magazine  Sec.*
No. of books lent

01.04.2014 –
30.06.2014

1 301
     33

   269

01.07.2014 –
30.09.2014

  593
  280

  278

01.10.2014 –
31.12.2014

  294
  233

  273

01.01.2015 –
31.03.2015

  384
    64

  278

Table 10: Income from Renting of Facilities at HQ

Unit

Main Hall

Hostels

ECDU Training Centre

      Total

Income in Rs.

2 185 644

3 717 174

1 852 003

7 754 821

Profit in Rs.

   931 863

1 939 587

1 007 509

3 878 959

1.1.7 Services by Selected Field Units

i)  The Thanamalvila Farm and 
 Development Education Institute
 As referred to in the report for the last 

year, actions have been taken to re-
activate the farm on a new basis. The 
previously abandoned cultivable land 
has been cleared along with the re-
commissioning of four abandoned tanks 
( reservoirs ) by restoring the tank bunds. 
The tanks are rain-fed. The cultivation of 
the paddy fields was done with the advice 
and assistance of the local Govijana Seva 
Centre ( Agricultural Service Centre).  A 

part of the yield from these paddy fields 
has been retained as seed paddy. The 
cultivation of dragon fruits was also 
started during this year as a part of the 
horticultural work of the farm. 

 The Farm and the DEI attract visitors 
every year. The following were among the 
visiting groups:

 Students and staff of the Open University, 
Sri Lanka

 A group of Japanese students and teacher 
on a study tour

 A group  from the Ministry of National 
Integration 

 The complex also maintains a preschool.
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ii)  The Hambantota Multi-Purpose
 Community Centre
 This MPCC is situated close to the 

Hambantota town.  The MPCC has a 
meeting hall which can accommodate 
about 200 persons. It has other meeting 
rooms, a dining hall. These facilities are 
rented for the holding of seminars and 
workshops by government and non-
government agencies In the area.

 Currently  it conducts a vocational training 
course for women in dress-making. A 
self-defence course is conducted during 
week-ends.

 The Centre also houses the Sarvodaya 
District Centre for Hambantota. The 
Regional Office of the Sri Lanka Human 
Rights Commission is also housed in this 
Centre.

 The Regional Office of the Sri Lanka 
Human Rights Commission is also housed 
in this Centre.

iii)  The Palletalawinna Development
 Education Institute 
 The Institute is in the Kandy district and  

housed  the Kandy District Centre until the 
latter was shifted  to its current location in 
the Kandy town. The buildings and other 
facilities used by the District Centre are 
still in use, though needing  very many 
repairs. Among such facilities are lecture 
halls, office rooms, meeting rooms, 
hostels, kitchen, store rooms, etc.

 The Centre runs a pre-school and Day-
Care Centre.

 Some of the available residential facilities 
are given on rent to staff serving in the 
adjoining factories. Visiting  groups such as 

school children and teachers are provided 
with accommodation on request. The site 
also has land which is being cultivated. 
Among the crops are Dambala ( Winged 
Bean), Banana, Manioc (Tapioca) and 
Papaw.

iv)  The Balapitiya Multi-Purpose 
 Community Centre 
 The facilities at the Centre are made 

available to community organisations 
and to government agencies in the area 
on request. The Family Health Officer 
has been provided with office space and 
operates from this Centre.  The monthly 
maternal health clinic is also conducted at 
this Centre since the government unit is 
being repaired. A pre-school is also being  
conducted on the premises.

 
 The Institute has all the facilities such as 

lecture halls, lecture rooms, residential 
accommodation,

v) The Ambalangoda Multi-Purpose 
Community Centre

 This Centre has been given on rent to a 
vocational training institute for 3 years.

vi)  The Matara Sarvodaya Nilwala Vishva 
Dharma Development Education

 Institute
 This DEI which also houses the Matara 

Sarvodaya District Centre, is fully equipped 
to conduct residential  training courses, 
hold seminars, meetings  and discussions. 
. The residential accommodation consists 
of individual rooms with attached bath. 
There are 22 rooms. These facilities are 
given on rent for education and training 
purposes to  other approved organsations.

Table 11 gives information about workshops 
conducted during the year under review.
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Among the institutes which conducted these  
workshops  were government ministries and 
departments, non-government agencies, the 
British Council and private and commercial 
institutes.

The  emoluments of workers, travelling and cost 
of fuel and the maintenance of the District Centre 
have been borne from the above earnings.

vii)  The Trincomalee Development   
 Education Institute
This Development Education Institute (DEI) 
functions as a part of the Trincomalee Sarvodaya 
District Centre. This section of the Report  is 
restricted to the work done by the DEI. 

The DEI has been supporting the work of 
the District Inter-religious Committee for 
the last 3 years.At the beginning of 2015, a 
massive shramadana camp was held in the 
Gomrankadawala Divisional Secretariat with the 
participation of religious leaders and community 
members to clean the area, clean and paint 
buildings and organise cultural activities. The 
Sinhala, Tamil and Muslim school children of 
the district participated in an art contest on 
the theme “Peace”. Prizes were awarded to the 
children. These were done under the “Karuna” 
programme of the USA. Representatives of 
this organisation visited the Centre and had 

discussions with the religious leaders.They also 
participated in other shramadana activities 
which were organised.

The complex has also supported the 
implementation of projects under the ECDU 
which are described elsewhere in this Report.
The complex has facilities for vocational training 
in the fields of repair of motor cycles  and three-
wheelers, masonry, aluminium fabrication, 
hotel trade. Around  400 youth have been 
trained and arrangements have been entered 
into with various institutes  for them to obtain 
employment after their training.

1.2 The Sarvodaya Movement

As stated in the last Annual Report, the Sarvodaya 
Movement is an integral outcome of the 
development efforts of  LJSSS and its affiliated 
organisations. It is the Movement which will lead 
to “Sarvodaya” or the “Awakening of All”. Unlike 
the entities referred to in Section 1.1 above, 
the Sarvodaya Movement is not one created by 
the LJSSS, but is one which has emerged due 
to its holistic development activities bringing 
together ALL. From its inception, Sarvodaya 
development activity has never  been restricted 
to a particular group or community. Any one is 
free to join in the activity, the only requirement 

Table 11: Information  About Workshops Conducted at the Matara DEI from 01.04.2014 to 
31.03.2015

Workshops Description of Item
No. of held
Participation 

Total income
Total expenditure
Excess of income over expenditure

Quantity
79
Female 1 727
Male        682
Total     2 409
Rs. 4 507 981/=
Rs. 3 172 987/=
Rs. 1 334 994/=
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being that she/he should be willing to abide 
by the Principles of Individual and Group 
Development, during, at least, the duration of 
the activity. These Principles lie at the core of the 
Sarvodaya development philosophy.

The Movement continues to maintain the 
following characteristics:

l Very many individuals who are not 
members of the LJSSS, support the 
Movement. Among them are many 
professionals from both the public and 
private sectors.

l Gaining “party political power” is not an 
objective of the Movement.

l It is a living, growing, active Movement 
which seeks to establish, through non-
violent, peaceful actions, a system of state 
administration which ( among others ):

Ø guarantees every citizen fair and 
equitable treatment under the law;

Ø protects basic human rights;
Ø preserves and promotes spiritual, 

moral, cultural and social values;
Ø consistently provides for the 

conservation of natural resources 
such as rivers, streams, air, water, 
ocean, soil, etc., and ecological 
and biological systems endowed 
by nature for the continuing 
sustainability of humanity, as well as 
fauna and flora.

l It has put  before the nation a prototype 
of a non-violent process of action which 
would eventually pave the way for a 
system of good governance.

l It supports the Vision of the LJSSS.
 The Sarvodaya Movement continues to be 

supported by the LJSSS and its affiliated 
organisations as follow:

Ø Publication and distribution of 
leaflets, pamphlets on Sarvodaya 
development philosophy, guidelines 
for action by interested individuals 
and organisations, brief descriptions 
of desirable activities by civic groups, 
etc.

Ø Orientation and training 
programmes

Ø Mass meetings
Ø Mass meditation programmes, 

Peace Marches

The Sarvodaya Movement continues to maintain 
its character as a Peoples’ Movement attempting 
to mobilize the country’s peoples for the good 
of all. There are no forms to fill to become a 
member of the Movement. The LJSSS believes 
that there are many in the country who in effect 
support it, without the Sangamaya being even 
aware of such support. This is the nature of a 
“movement”.

The strengthening of the Deshodaya Mandalayas 
at Divisional, District and National levels has lent 
further support to the Movement 

The fact that both the LJSSS and the Sarvodaya 
Movement were not  associated in the public 
mind with any party-political activities in the 
recently concluded Presidential elections, but 
that they did play a part in educating the public 
through public speeches and publications 
indicates the significant role they play in the 
public life of this country.
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Deshodaya
District Board

2. SERVICES TO 
 SARVODAYA VILLAGES
2.1  Sarvodaya Organisations   
 Serving a Village Community

The LJSSS and the many independent 
organisations  it has created over the last few 
decades have had as their major goal the 
servicing of the independent village communities 
which have emerged over this period. The last 

few years in particular have seen the emergence 
of the Deshodaya Mandalayas at Divisional, 
District and National levels. Figure 01 illustrates 
the many organisations which are dedicated to 
servicing the Sarvodaya villages.

Fig.01: Services to a Sarvodaya Village Leading to Grama Swarajya
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Lanka Jathika Sarvodaya Shramadana Sangamaya
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Shanthisena SEEDS SDFC
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Fig. 02: Three Inter-acting Domains

2.2 The Philosophical Basis 

The entirety of the development work at 
individual, family.community,national levels and 
beyond initiated and supported by the LJSSS 
and its affiliated organisations is based on a 
philosophical basis which has been expounded 

in many Sarvodaya publications. The Sarvodaya 
philosophy of development is a subject of study 
at many a Sarvodaya education and training 
session. The following figure illustrates one such 
exposition.
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2.3 Consciousness Raising

2.3.1 Mass Education

Towards the end of the year under review,  a 
new unit was created under the Partner Co-
ordination Unit   to provide for the education of 
the public at large under the rubric  Sarvodaya 
and Social Media. The emphasis was on direct 
person to person communication using the 
modern communication technologies. The 
screening of films and specially prepared 
videos were used. Further and more detailed 
information is  given in Section 1.1.6  (ix) 
pp.14,15 of this Report.

i) Addresses  at Public Meetings by   
 Dr.A.T.Ariyaratne

During the year under review many meetings 
held under the Deshodaya programme were 
addressed by Dr.A.T.Ariyaratne and others. 
Information about the meetings held is given 
in Section 4, of this Report. Given below are a 
summary of some of the addresses  given by 
Dr.A.T. Ariyaratne.

a)  Summary of address at the Provincial 
Deshodaya Assembly Meeting held on 
11.01.2015 at the Development Education 
Institute, Saturukondan, Batticaloa

It is at Saturukondan that we formally started 
Deshodaya. About 4 years ago nearly 3000 of us 
met here and again three months later, a 1000 
of us met and adopted the Deshodaya Policy 
Document. This has been printed and copies 
given to all Deshodaya members in both Sinhala 
and in Tamil. 324 Deshodaya Mandalayas have 
been established.

During the last 58 years Sarvodaya concentrated 
on the spiritual, moral and cultural development 

of all, from the foetus in the mother’s womb to 
the very old. At the same time the basic human 
needs of the people were also met through 
Sarvodaya efforts.

We also assisted in the economic development 
of the people. But an economic  programme 
we started in about 5 600 villages had to be 
abandoned due to the intervention of the Central 
Bank. An alternative programme approved by 
the Central Bank is now being implemented by 
the Deshodaya Development Finance Company.

The development of a country also requires 
action in the political field in addition to those 
in the spiritual, moral, social and economic fields 
which we have initiated. What we started in 
Saturukondan is work in the political field. What 
the country needs is not party politics which 
divide people but a participatory politics with 
honour and integrity.

Sarvodaya has a political structure but it is not 
the current political structure in the country. 
We engage in politics not to gain power for 
us but to give power to the people in the real 
sense. An opportunity has arisen for the country 
to do something new. At a media conference 
convened by me on 1st January, 2015, we 
announced that this was the first such meeting 
organised by Deshodaya. The address I made 
that day has been printed in all three languages 
and distributed to all including the contestants 
for the presidency, their representatives, the 
media and to all political parties who were also 
invited to this meeting.  Our aim is to cleanse 
the current “dirty politics”.

First of all, the supremacy of the people has 
already been conferred on us by our constitution. 
The supremacy of the people is not governance 
by a single person or family or by the Parliament 
or by the military. The supremacy of the people 
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is a society which provides for the good of all 
with the participation of all.

It is Sarvodaya which started pre-schools all 
over the country irrespective of race, creed, 
caste. politics, etc.  They were established and 
initially maintained by the communities  and 
later with the support of the local  government 
agencies. This system has been very adversely 
affected by the establishment, by agencies 
having government support, of preschools  
which espouse a different pre-school culture. 
Sarvodaya also worked with the Ministry of 
Health for the eradication of diseases such as 
malaria, polio and kidney diseases. All this was 
done with an eye to the future.

With the end of the January, 2015 election, I 
decided to go to Batticaloa and meet the people 
of Trincomalee, Ampara and Batticaloa. I expect 
to visit all other provinces and emphasize the 
need to create an environment in our villages 
in which the law and justice prevail, the right to 
information exists and there is an absence of 
thuggery.

Ten days have elapsed since this government 
received its mandate to implement a 100-day 
programme and the promised activities  have 
been implemented so far. We should watch their 
actions in the coming days and it is possible for 
us now to engage in a discussion with them 
if there is any wrong-doing. We should watch 
whether the following are being achieved:
1. The supremacy of the people
2. Democratic rights
3. The democratic freedom for the state 

agencies to execute their functions
4. Equality under the law
5. Respect for the law of the land ( Any one 

breaking the law to be given the due 
punishments under the law.)

6. Rights like the right to information to be 
adequately established

7. Freedom for voluntary organisations to 
operate

In recent Sri Lankan history, the people in the 
North and the East and in other places have 
cast their vote in anticipation of many desirable 
initiatives being met
I request all of you to get as many Deshodaya 
members as possible and make use of the 
opportunity to rid ourselves of all our narrow 
ideas. I expect to submit to HE the President 
all the ideas and suggestions made at these 
meetings.
b)  Summary of Address made at the Second 

Deshodaya  National Assembly Meeting in 
Jaffna on 24.03.2015

I welcome all of you, nearly 600, who are 
members of the Deshodaya Assemblies of all 
five districts of the Northern Province with great 
affection and sense of brotherhood. I am very 
grateful to the Chief Minister of the Northern 
Province, retired Judge of the Supreme Court, 
the Hon. C.V. Vigneshwaran for being present 
here at our invitation. I take great pleasure in 
stating that not only the people in the North but 
those in the South as well have great confidence 
in the service that you are able to render in 
bringing people together and  not leaving room 
for a resurgence of  violence.

It is now 58 years since the Sarvodaya Movement 
started in a village in Kurunegala district. Within 
three years, Sarvodaya had spread to the North 
and the East and to the rest of the country as 
well. Over nearly a 60 year period, there has 
been no change in our fundamental principles 
and objectives. Central to our philosophy was 
the Awakening not only of human beings but 
also of the entire biosphere comprising all fauna 
and flora. Such a lofty objective may only be 
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achieved through the practice of Truth, Non-
violence and Selflessness. Our strategic plans 
which have changed from time to time have all 
been based entirely on these philosophy and 
principles.

In the early 1960s, thousands of Sarvodaya 
workers from the South, together with around 
3000 people from the North worked together 
for about a week constructing the Nirveli 
Kaithady road. Likewise people from Jaffna and 
other places in the North worked together with 
people in Nadalagamuwa and Bulathsinhala in 
the South and engaged in shramadana activities. 
These were manifestations of the Sarvodaya 
philosophy in practice.

These programs developed step by step over 
more than five decades are now flowering as 
Deshodaya; a solution to meet the challenges 
Sri Lanka is now facing. It is to give this message 
that this meeting is being held. I wish to share 
with you the knowledge we have gained through 
the discussions with the Deshodaya Mandalayas 
in other districts in Sri Lanka about the problems 
faced by them and discuss with you our future 
course of action. I will place before you only 
three of these problems.
l The main work we should have done after 

gaining independence from British rule in 
1948 was to create a Sri Lankan national 
identity so that all those citizens living 
within the borders of Sri Lanka could rise 
together as one nation.We have failed to 
this even up to now.

l Secondly we have failed to meet the 
basic human needs of people living under 
extreme poverty to enable them to lead a 
life befitting human beings.

l Thirdly we have failed to develop an 
economy based on self-reliance without 

being dependent on foreign countries and 
also  so as to protect our life-supporting 
biosystems.

We have inherited a situation in which there 
is gross environmental degradation, disunity, 
violence, crime, a possible fall-back to violent 
internal strife, and bribery and corruption. We 
were not able to counter these on account of the 
fact that those who had control of the country 
were without a clear philosophy and a set of 
principles as Sarvodaya had. All political parties 
were based on the four defilements, namely, 
greed, hatred, fear and ignorance. Many private 
enterprises were also based on greed and hatred. 
When these two main streams are retrogressive, 
the public service, education, health, law follow 
suit. Whatever national governments may be 
formed, our country will be degraded further 
and will fail to take a progressive path without a 
complete non-violent revolution.

The Deshodaya Movement has launched this 
complete non-violent revolution. It comprises 
three intersecting dimensions, namely, 
Consciousness, Economy and Power. To create a 
change in the Consciousness of the people, the 
Sarvodaya philosophy, principles and activities 
practised and implemented over a period of 
50 years have been a beacon of light for the 
entirety of the Sri Lankan nation. This process 
under Consciousness should continue. Under 
the other two domains, namely, Economics 
and Power, new creations should be developed 
together with the people.

One such creation is the Sarvodaya Economic 
Enterprises Development Services, a new 
economic scheme which was successfully 
operating in more than 3 000 villages. This had 
to be abandoned due to directions from the 
Central Bank. Instead it has given approval for 
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the establishment of a finance company – an 
instrument of a capitalist system - which now 
Sarvodaya is operating under its Deshodaya 
Development Finance Company. 

To make a change in the administrative control, 
we should see an end to the “ party democracy” 
and the “fraudocracy” which have been with us 
from the time we gained our freedom. Instead 
of the party-based representative system which 
exists now, we should create a  peoples’ direct 
participatory and people-approved democratic 
system in the political field. The foundation of 
a peoples’ democracy is the supremacy of the 
people. 

The supremacy of the people should not be 
forcibly taken from the people and given to a 
party or a group of parties. But that is what has 
happened today.

At this point of time that I am speaking, the 
supremacy of the people has been conferred 
on a national government representing the two 
main parties in power. But those performing on 
this stage of a national government are those 
very same actors and their descendants who 
have been performing from the day we gained 
independence. We in Deshodaya have our 
doubts as to what extent we could enjoy the 
fruits of the peoples’ supremacy  under them. 
Hence we in Deshodaya believe that if there 
is to be a complete non-violent revolution in 
the administrative sector, we should create an 
administrative and political structure with  direct, 
clear and active participation of the people.

We in Deshodaya would greatly like, the 
implementation of the 100-point programme 
for good governance as promised under the 
Maithree declaration. For that the Deshodaya 
Movement and the whole of Sarvodaya would 
extend their full co-operation. But if the 

supremacy of the people is to be a reality, we 
should go beyond that and create a new political 
system. 

Given below are a few of the ideas relating to 
this objective, gleaned from exchanges with the 
people conducted through earlier Deshodaya 
meetings. 

1. Even with the current amendments, the 
supreme law of our land, our constitution, 
is not of our creation. It is one which has 
been there from the colonial era, changing 
gradually over time, with amendments 
made in accordance with British thinking. 
It should be completely rejected.

2. Deshodaya should create a new 
constitution, ensuring the supremacy of 
the people, taking as examples the sublime 
systems of law and tradition which evolved 
through the Anuradhapura, Polonnaruwa, 
Dambadeniya periods in the times of 
Ravana, Pulathisi and Pandukhabhaya.

3. Such a new constitution, instead of being 
presented to the existing parliament, 
should be directly presented island-wide 
to the rural, divisional and district level 
Deshodaya Mandalayas and adopted. 

4. Taking into consideration the current 
Grama Niladhari Divisions and the 
Divisional Secretariat areas, demarcate 
about 30 000 Grama Swarajya Units, each 
with a population of about 3000 from 
about 500 families,  in which the people 
can meet face to face,  thus ensuring direct 
democracy.

5. The nearly 3 000 people living within such 
a Unit can meet together and elect their 
Community Self-governing Administrative 
Board, with at least one male and one 
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female for every 25 families. In this 
manner, the Board may comprise about 
40 persons. 

6. At least ten such Grama Swarajya Units 
can get together and create the next 
level administrative unit, thus leading 
to 3000 such higher-level units, which 
are likely to have at least 20 members 
with equal numbers of male and female 
representatives. If these 20 members fail 
to keep the confidence of the communities 
which elected them, the communities have 
the power to recall them.

 Let us assume that the country has been 
divided into 30 000 Grama Swarajya Units. 
This will lead to 3 000 next level units 
throughout the country with each having 
10 Grama  Swarajya Units. These 3 000 
units can select 300 people comprising  
equal numbers of males and females. 
The Prime Minister and the Cabinet of 
Ministers for the country can be selected 
from this 300. If a President is needed, the 
National Assembly can select a person 
either from within or outside the National 
Assembly.

 Even though the highest administrative 
panels are chosen from the second 
and third level strata, all of them have 
been selected from the community self-
governing units in which the peoples’ 
supreme power is operative.

 If the Prime Minister or the Ministers from 
the National Assembly do not enjoy the 
confidence of the Grama Swarajya Units, 
the latter have the  power to remove them.

7. If as mentioned above, the supreme 
power of the people is established, the 
party political system, which has been the 

root of all problems, becomes redundant.
 With the dismantling of the party political 

system, the   public administrative system 
which thrived on dis-honesty, corruption, 
violence, etc., will decline. The people will 
be able to select as leaders those adorned 
with spiritual, moral qualities without fear. 
The political forces which divide people 
on the basis of race, religion, politics will 
disappear.

8. Even within the limited democratic 
freedom which operates now in our 
country, civil society organisations could 
implement a community self-governing 
programme as outlined above.

If the above is followed we could make a 
revolutionary change in our constitutional 
system. Such major changes may not be needed 
with respect to the executive and the judiciary.

Instead of concepts such as  devolution of power,  
decentralisation of power emanating from the 
constitution which goes down to the people, 
we should create a totally new constitution of 
our own, which starting with the supremacy of 
the people, enables the people to transmit their 
power upwards. This will take some time and 
considerable effort.

Until a new constitution is created and 
adopted, it is possible to create a Grama 
Swarajya administrative system through an Act 
of Parliament and implement it. Such an Act 
should minimise the operation of party politics 
within the Grama Swarajya Units. Training 
should be given to engage in consensual 
politics. Then people will gain experience in self-
governance and based on that experience, good 
governance and an administrative system at the 
community-level covering the entire nation may 
be established. Such a development will ensure 
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that no demands will come from any part of the 
country for dividing the country. The following 
are some of the activities which fall within the 
ambit of Community Self-Governing Units. 
1. The protection and maintenance of the 

physical and psychological environments.

2. The protection and maintenance of the 
life-supporting system inclusive of soil, 
water, air, flora and fauna.

3. Taking care of the soil and ensuring 
the purity of the environment through 
recycling of waste.

4. Management of common resources. 
Eg. Management of community land to 
ensure that each family owns a house.

5. Meeting basic community needs such 
as community water supply, primary 
healthcare, control and prevention of 
diseases.

6. Security and welfare of pregnant mothers, 
infants, children and women.

7. Management of preschools and primary 
schools.

8. Guaranteeing the quality of food and other 
consumer goods entering  the village from 
outside.

9. Issuing of licences to agricultural and 
industrial projects coming from outside

10. Supporting all people’s organisations 
operating in the community, supervising 
all institutions coming from outside 
and obtaining their support for the 
development of the village.

11. Protection and development of all 
traditional technologies, tools and cottage 
industries.

12. Establish  self-managed financial centres 
to provide the capital needs of the 
community.

13. Establish a community self-governing 
office with a computer network and 
promote the new communication  
technology in the community.

14. Establish a fully-fledged community 
library.

15. Establish a data base giving all data and 
information about the community.

These community administrative units will apply 
all the laws of the land  within their domain 
except those relating to basic rights. In creating 
a new constitution, it can be so done as to 
ensure that the supremacy of the people flow 
from the community upwards.

ii) Publications

From its very inception, Sarvodaya has published 
and distributed a large number of booklets, 
pamphlets and leaflets on current issues and 
development aspects. This is being continued 
under the Deshodaya programme. A list of 
such publications printed and distributed to the 
public during the year under review is given in 
Section 4 , of this Report. 

2.3.2 Education and Training of   
Village Leaders 

2.3.2.1 Services Through the Early   
Childhood Development Unit 

 (ECDU)

During the year under review, the ECDU has seen 
a reduction of its full-time staff from three to one, 
due to retirements. No new staff was recruited 
due to the LJSSS emphasis on developing the 
Sarvodaya Institute of Higher Learning with its 
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main campus at Bandaragama. The ECDU is 
expected to become  a component of the SIHL 
which in turn will become the Sarvodaya Rural 
University.

The ECDU operating from the HQ of the LJSSS 
continued to execute the following:

l Support educational work initiated by the 
District and Divisional Offices of the LJSSS.

l Implement donor-funded projects

l Manage the ECDU Pre-school at HQ
 Given below are brief descriptions of the 

services rendered during the year under 
review.

i) Support Educational Work Initiated by 
the District and Divisional Offices of the 
LJSSS.

a)  Training of Teachers
A training course was conducted for the 
voluntary teachers serving in the Safe Learning 
Centres in  villages in the Kilinochchi and 
Mulativu districts maintained under the British 
Asia Trust (BAT). This was done under the 
direction of the ECDU from December 2014 to 
May 2015 for 18 teachers from 09 Safe Learning 
Centres. Resource persons from the Kilinochchi 
district conducted and evaluated the course.

b)  Activities for Child Care and Safety

A variety of activities were conducted centered 
around pre-schools/ early childhood care centres 
in the villages, to educate parents, children and 
the community  under the theme, “Give us 

Love and Protect Us”, to celebrate the World 
Children’s Day falling on 1st October, 2014. The 
activities included walks with people carrying 
placards with slogans and discussions with 
communities about child safety and protection.

ii)  Implement donor-funded projects

Safe Learning Spaces, Community Mobilization 
for Protecting Children Project

This Project, funded by War Child Holland is 
being implemented from 2012. As stated in 
the Annual Report for the year 2012 / 2013, the 
Project objective  and beneficiaries remain as 
follow:

To enable war-affected, vulnerable and 
marginalized children enjoy improved access 
to safe learning environments and continue 
their education through innovative, flexible and 
creative options to protect themselves. 

The beneficiaries are children in the age range 6 
-13, 13 – 18 years, youth in the age range 18 – 
25 years and their parents and the community.

The intended beneficiaries were as follow:
Year 2012/2013    1300 children in 25 villages
Year 2013/2014    1 500 children in 35 villages
Year 2014/2015    1 600 children in 35 villages

The criteria for the selection of the beneficiaries 
remained the same as earlier  and the perception 
is that the problems faced by them remained 
the same as earlier. (Pl. see  p. 23 of the Annual 
Report 2012 /2013). Tables 12 and 13 below 
give the selected villages and the distribution of 
the selected children.
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Table 12.: Distribution of Villages

District
Jaffna
Jaffna
Jaffna
Jaffna
Kilinochchi
Vavuniya
Mulativu
Mulativu

Divisional Secretariat
Chavakachcheri 01
Changanai 01 
Sandieelippai 01
Jaffna  03
Karachchi 05
Vavuniya / S(Tamil D.S.) 05
Pudukudieruppu 13
Karuththuraipatru 06

                       Total 

No. of Villages

         35

Table 13:Distribution of the Selected Children by Safe Learning Spaces

District
Jaffna

Vavuniya

Mulativu 

Kilinochchi

Trincomalee

Village
Pandavettai
Jaffna- Fort
Sandieelippai–East
Madagal  East
Manarambadaikulam
Karappanichchankulam
Kallikulam
Sirirapuram
Maduranagar
Venavil
Kaiveli
Timipili
Karunankuduiruppu
Manduvil
Koravil
Magavanur
Iramanadapuram
Ponnagar
Uttupulam
Ambalakulam
Ilangaturai
Sinanveli
Uppural
Kalladi
Verugal Muwaththuvaram
             Total

Females
 28
 60
35
12
 14
 07
 26
25
32
 30
 34
 16
 17
26 
35
27
22
33
26
35
38
27
33
21
 38

 812

Males
37
25
 32
35
 16
 15
 28
23
22
33
 33
 15
 12
25
32
37
31
35
31
34
24
30
31
39
26

586

Total
65
 85   
67
47
30
22
54
48
54
63
67
31
29
51
67
64
53
68
57
69
62
57
64
60
64

1398

Division
Shanganai
Jaffna
Sandieelippai

Vavuniya Tamil Section
Do
Do
Do
Do
Pudukuduyuruppu
Do
Do
Do
Do
Do
Karachchi
Do
Do
Do
 Do
Verugal
Do
Do
Do
Do
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Activities Completed Under the Project

Running Safe Learning Centres for the Children

Safe Learning Centres have been established 
for the 1 398 children distributed in the selected 
villages as shown in Table 13 above. New 
buildings were constructed for some of the 
Safe Learning Centre and repairs were done 
in some other Centres. With the assistance of 
the parents, government officers, Sarvodaya 
staff, members of the Child Safety Committee 
members and other members of the community, 
25 programme activities have been conducted 
for the 1 398 children based on an identification 
of their reading, writing and learning difficulties.

Among the activities conducted for the children 
were the following: 3 hour classes in the evenings 
to help children in mathematics, language skills; 
sports activities; psycho-social activities, etc. 
For conducting these activities the handbook 
prepared by the ECDU with the assistance of 
the National Institute of Education was used in 
the training of the voluntary teachers. With the 
activities conducted in the 25 Learning Centres, 
812 female children and 586 male children  were 
re-enrolled in schools.

Two training programmes have been conducted 
for voluntary teachers and project staff serving 
in these Centres. 58 were trained.

Learning materials have been provided to  the 
children in  the Centres  as listed in Table …. above, 
to motivate them to attend the regular schools. 
Likewise materials and sports equipment have 
also been provided to these Centres to motivate 
children to engage in sports activities.

The 25 libraries which were started earlier 
continue to function. Each library was presented 
with a set of 242 books each and other learning 

materials suitable for children in Grades 1 to 
13. The cost pre library was Rs.50 000/= The 
children may remove books for reading at 
home. Each library was requested to charge a 
Rs.10/= membership fee.

The special equipment provided for the teaching 
of English, the “Cinema Box” referred to in the 
last Annual Report continues to be used not 
only by the children served by the Safe Learning 
Centres but by other children in the schools as 
well.

Programmes were also conducted to make 
parents and the community aware of the 
Project. During these programmes discussions 
were held on such topics as child rights and 
parental obligations, protecting children from 
abuse, the assistance the community could give 
to the Safe Learning Centre, etc. Table 14 below 
gives the participation of the community in 
these sessions.
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No.

1. 
2. 
3. 
4. 
5. 
6. 

7. 
8. 
9. 
10. 
11. 

12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 

District

Jaffna

Mulativu(Pudukuruppu
Div. Secretariat Div.)
Do
Do
Do
Do
Mulativu (Karunthurai
Pattu Div. Sec.Div.)
Do
Do
Do
Kilinochchi
Do
Do
Do
Do
Vavuniya
Do
Do
Do
Do

Table 14: Participation of Parents and Community in Training Programmes

Village

Sandilippai East
Navanthurai
Sonagatheru
Madagal East
Jaffna – Fort
Udayarakattu South

Valluvarapuram
Udayarakattu  North
Keravil
Manikkapuram
Kokilai East

Kokkukukuduvai North
Kokkukukuduvai South
Karunattakkeni
Mayavanur
 Ponnagar
Iramanadapuram
Uttupulam
Ambalkulam
Maharambaikulam
Siriramapuram
Karuppanichchankulam
Kallikulam
Maduranagar
                      Total

No. of  Participants

65
61 
67
82
62
71

51
55
77
62
48

52
61
45
43
56
81
93
48
66
65
55
52
54

1 472

Education of parents, community about 
children’s rights

An activity was conducted for  70 people 
comprising of members of the Child Rights 
Committees and Project staff to give then an 
understanding  of  the Convention on Children’s 
Rights. Apart from this the Child Rights Committee 
members in the communities were also trained 

through 14 training sessions. Activities were also 
conducted to educate the community about 
the project, the importance of educating the 
children, chidren’s rights and prevention of child 
abuse. The number of activities conducted was 
14 in which 742 participated. These have also 
been briefly referred to  above.
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Table 15: Enrollment in the Pre-schools by Village

District

Jaffna
Do
Do
Do
Vavuniya
Do
Do
Do
Do
Mulativu
Do  
Do
Do
Do
Do
Kilinochchi
Do
Do
Do
Do
Trincomalee
Do
Do
Do
Do
Total

Divisional Secretariat

Sanganai
Jaffna
Sandilippai

Vavuniya – Tamil 
Section
Do
Do
Do
Do
Pudukuduyuruppu
Do
Do
Do
Do
Do
Karachchi
Do
Do
Do
Do
Verugal
Do
Do
Do
Do

Village

Pandavettai
Jaffna – Fort
Sandilippai – East
Madagal – East
Maharambaikulam
Karuppanichcankulam
Kallikulam
Sirirapuram
Maduranagar
Venavil
Kaiveli
Timipili
Karunankuduyurippu
Manduvil
Toravil
Mayavanur
Iramanadapuram
Ponnagar
Uttupulam
Ambalkulam
Ilangathurai
Sinnanveli
Uppural
Kalladi
Verugal Mudatthuvaragam

Enrolment

  223
    98
  142
  221
    99
  112
    89
  109
  133
  138
    94
    89
    93
    87
  122
  189
  129
  117
  156
  139
  187
    99
    86
  110
  157
3 221

Celebration of World Children’s Day
2014

This Day was celebrated in the Vavuniya, 
Kilinochchi, Muativu, Jaffna and Trincomalee 
districts with the participation of 4 375 
children from 35 villages. The celebrations  
were conducted with the participation of the 
communities and government officials in the 

respective areas under the themes prevention 
of child abuse and rights of children.

Organising of Children’s Groups
Fourteen Children’s Groups were organised with 
2 310 children as members. Orientation sessions 
on Child Rights were also conducted.
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The DEAL Programme

As mentioned in the two previous Annual 
Reports, this programme deals with psycho-
social issues affecting children, youth and 
parents. It has three components, namely I DEAL, 
BIG DEAL and PARENT DEAL. The following 
activities have been implemented during the 
year under review by the trained staff.

I DEAL 

I DEAL Workshops were conducted at village 
level for 12 – 14 year old children. The number 
of programmes conducted was 53 with a 
participation of 1 060 children.

BIG DEAL

BIG DEAL Workshops were also conducted at 
village level for youth between the ages 14 – 
25. The number of programmes conducted was 
25 with a participation of 840 inclusive of both 
females and males.

PARENT DEAL

PARENT DEAL programmes were also conducted 
at village level. The number of programmes 
conducted was 25 with a participation of 625 
inclusive of both females and males.

iii) Manage  ECDU Pre-school and Day-  
 Care Centre at HQ

The ECDU continues to manage this centre at 
the HQ.

2.3.2.2 Services by the  Deshodaya 
Division

i)      Servicing of Sarvodaya Shramadana   
        Societies at Village/Community Level

As mentioned earlier in this Report   a Sarvodaya 
Shramadana Societies Central Unit was 
established towards the latter part of this year to 
service the Sarvodaya Shramadana Societies at 
village/community level. Please see Section 1.1.6  
(v), of this Report for the functions assigned to 
this Unit and  the work done so far. 

The registration of Sarvodaya Shramadana 
Societies at village/community level remains 
an important function and Table  17 gives 
information regarding such societies by district. 

2.3.2.3 Projects Implemented by the
Deshodaya Division

i)   The Zen Sen Project

The project is being implemented from 2012.  
The progress made in previous years have 
been reported in the Annual Reports for the 
years 2012 -2013 and 2013 – 2014. This Report 
presents the work done from January 2014 
to December 2014.( The reporting under this 
Project is by calendar year.) 

The Project is being implemented in 15 villages 
in 5 Divisional Secretariat Divisions in the Nuwara 
Eliya district with the support of UIZENSEN of 
Japan.

The Project objectives listed  in  the  Annual 
Report (2012-2013) remain unchanged. The 
Project activities were of a similar nature as 
earlier. Table 16 below gives more information 
about the activities implemented.
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Table 16:Activities Completed Under the ZenSen Project during  Jan. to Dec.,2014

In summary the following may be stated:

l In general the objectives of the Project 
as well as those of the Sangamaya were 
achieved easily. Problems were minimised.

l Further development of mutual 
understanding between the communities 
took place.

l Attaining a psychological development 
and through training in self-employment 
achieving an economic development.

l Identifying young men and women for 
potential leadership and developing their 
knowledge.

Activity

Shramadana at village level
Project Orientation Workshop
Community Leaders’ Training
Skill-training  workshops for Group Organisations at 
Divisional level
Skill-training  workshops for Group Organisations at 
District  level
Construction of Multipurpose Centres
Management training for self-employment
Assistance for self-employment
Improving residential facilities
Children’s  Sports Camps
Cultural Programme
Dress-making Course
Divisional Progress Review Meetings
District Progress Review Meetings

Target

15
01
01
05

01

05
01
30
01
01
01
01
60
12

Progress

15
01
01
-

-

02
01
30

Ongoing
01
01
01
18
06

Participation

828
  45
  40

-

-

Community
  30
  30

  90
Community

  30
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3.1.1 Formation of Independent Societies

The formation and further development of 
Sarvodaya Shramadana Societie (SSSs)  at 
village/community level continues to be a 
very significant activity of the LJSSS. In view of 

this a separate unit named as the Sarvodaya 
Shramadana Societies Central Unit has been 
formed as has been mentioned earlier under 
Sec.1.1.6.(v) of this Report. These SSSs are legally 
independent units registered under the law of 
the land,  Table 17 ,below gives the distribution 
of these SSSs as of 31st March, 2015.

Table 17: Distribution of Registered SSSs as of 31.03.2015

District
Ampara (including Kalmunai, 
Mahiyangama)
Anuradhapura
Padaviya
Badulla
Batticaloa
Kegalla
Kurunegala
Matara
Matale
Moneragala
Nuwara Eliya
Polonnaruwa
Puttalam
Ratnapura
Trincomalee
Galle
Colombo
Gampaha
Hambantota
Jaffna
Kalutara
Kandy
Kilinochchi
Mulativu
Mannar
Vavuniya
                     Total

No. of Registered SSSs
333

387
  74
231
  90
234
408
242
190
250
162
176
230
342
143
415
289
293
269
  20
293
268
  10
  10
  28
  59

5446

3. Empowerment of Village 
 Communities
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It may be noted that the distribution is the same 
as reported last year. Applications have been 
made to the authorities to register new societies 
but the official registration has still not been 
completed. 

3.1.2 Organizing and Maintaining Their 
Own Early Childhood Care and 
Development Centres ( Pre-Schools)

These centres have been established by the 
respective communities of their own free 
will. It is a part of the strategy of the LJSSS 
to let communities take their own decisions 
and implement them. The LJSSS strategy is to 
motivate and support them. It is the community 

which selects the member of the community 
– generally a young female – to be trained. 
The LJSSS follows the guidelines stipulated by 
the state in the training of preschool teachers. 
The minimum period of training is now 1- year 
. The LJSSS has developed a curriculum and a 
handbook for the conducting of such a course 
which have been approved by the state authority. 
The LJSSS strategy is to conduct such courses 
in the districts  with the support of approved 
professionals from the state educational 
institutes in the area such as teacher training 
institutes, schools and offices, with minimum 
cost to the trainees. Table 18 below gives the  
distribution of preschools by district

Table 18: Distribution of Pre-schools by District

District

Anuradhapura

Ampara

Badulla

Batticaloa

Colombo

Gampaha

Galle

Hambantota

Jaffna

Kandy

Kegalle

Kurunagala

Kalutara

Matale

Matara

Wellawaya

Nuwaraeliya

No of Pre 

School

45

15

300

20

21

114

30

25

80

118

220

91

106

55

301

76

88

No

01

02

03

04

05

06

07

08

09

10

11

12

13

14

15

16

17

Padaviya

Polonnaruwa

Puttalam

Rathnapura

Trincomalee

Vauniya

Kilinochchi

Mullaithivu

Mannar

Total

200

40

40

51

39

275

-

05

20

2375

18

19

20

21

22

23

24

25

26
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Although owned and run by the communities 
themselves all these centres are generally 
referred to as Sarvodaya Pre-schools.  It is true 
in the sense that all these communities are a 
part of the Sarvodaya Movement.

3.1.3 Shanti Sena Groups

Table 01 of this Report gives the independent 
agencies associated with the LJSSS. One of them 
is the  Sarvodaya Shanti Sena. A major strategy 
of the latter is the establishment and training of 
youth groups at village/community level. These 
are called Shanti Sena Groups with each Group 
consisting of 11 members one of whom functions 
as the leader. These groups are trained by Shanti 
Sena to assist in the development work of their 

respective communities such as establishing 
home gardens, maintaining first-aid stations, 
assisting in the organisation and conducting of 
community festivals. A Shanti Sena Group is a 
resource to the community. 

Shanti Sena Groups from different communities 
also get together to assist in such events as 
religious and national functions which  cut 
across individual communities. Since many 
people gather at these events, their main service  
is maintaining first-aid centres;  information 
centres and assisting  in the  conducting of the 
festivals in many other ways. Table 19 below 
gives  some of the contributions made by these 
groups.
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Table 19: Work Done by Shanti Sena Groups

Programme

Anuradhapura
Poson 
Services

Kandy Perahera 
Services

Disaster relief 
services

Disaster relief 
services

Promoting 
harmony

Celebration of 
World Peace 
Day

Inter-faith Art 
Competition

Inter-faith 
Shramadana

 Date/s

14-18,
06,
2014

18 – 28,
08,
2014

-

31.10.2014

25.07.2014

21.09.2014

14.02.2015

07.12.2014

Location

Sri Maha 
Bodhiya
Mihintale

Kandy

4 villages in 
Polonnaruwa

Koslanda, 
Badulla

Galle district

Galle
Kandy
Trincomalee
Colombo

Trincomalee

Karagahawewa, 
Trincomalee

Work done

Rendering  first-aid
Assisting in the Perahera 
(procession) organisation

Rendering first-aid, 2 578 persons

Provided 09 water storage tanks of 
500 litre capacity to people in 04 
villages affected by drought

Provided dry rations to families 
affected by land slides

Provided dry rations to 100 poor 
Muslim families to celebrate 
Ramazan

•	 Movie	shows	/	spiritual	
programmes for children

•	 Tree-planting	in	religious	
establishments and public places

•	 Art	competition	for	children
•	 Peace	dialogues
•	 Spiritual	activities
•	 Educational	services
•	 Peace	walks
•	 Tree	planting	in	Lubmini	

Vidyalaya

Competitions and art seminars for 
groups composed of children of 
different religious affiliations to 
develop desirable attitudes about 
religious co-existence and tolerance

•	 Cleaning	temple	premises
•	 Painting	the	temple	hall
•	 Painting	the		temple	image	

house

Participants

65 members

156 members for 
10 days

-

-

Inter-faith 
Committee

178 children of 
different faiths

Inter-faith group 
with the leaders
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To  better assist the Deshodaya Mandalayas in 
their  advocacy  work, the LJSSS has, during the 
year under review,  strengthened the Deshodaya  
Secretariat of the LJSSS at its HQ by removing 
other functions attached to the  Secretariat and 
creating a separate unit for the latter called the 
Field Operations Division. 

From February, 2015 the Deshodaya Secretariat 
will  handle only the development work related 
to the Deshodaya Mandalayas at national, 
district and divisional levels. The re-structured 
Deshodaya Secretariat now has an office-
space of its own in Damsak Mandira and its 
own separate staff. As mentioned earlier in this 
Report, the Secretariat is now headed by a very 
senior  Sarvodaya staff member. This separate 
office was inaugurated on 08th February, 2015.

From February, 2015 by the  Field Operations 
Division will handle  all other work  done  by 
the earlier Deshodaya Division other than 
those relating to the Deshodaya Mandalayas.  
The newly created  Sarvodaya Shramadana 
Societies  Central Unit will also be under the 
Field Operations Division.
The work  handled up to February, 2015 by the 
earlier Deshodaya Division and since then by the  
Field Operations Division has been reported in 
earlier sections of this Report under Sections  
1.1.6 (i), (v) and under Section 
1.1.7. 

The work relating to the Deshodaya Mandalayas 
handled up to February, 2015 by the  earlier 
Deshodaya Divison and since then by the 
re-structured Deshodaya  Secretariat will be 

4.  Empowerment of Deshodaya    
 Mandalayas 

reported in the remainder of this Section.

4.1 Deshodaya Mandala  Meetings

The  Deshodaya Programme which was launched 
in 2010 from the Batticaloa district has up to 
now held 28 National Deshodaya Assemblies 
and trained potential community leaders to take 
part in good governance and consensual politics. 
These activities centred around the 3 000 odd 
Grama Swarajya Villages, has resulted in the 
establishment of the Deshodaya Mandalayas 
listed in Table 20.

Table 20: Number of Deshodaya 
Mandalayas

The members of these Deshodaya Mandalayas 
comprise representatives of Sarvodaya  villages,  
members of other civil society organisations, 
government officials, members of private 
sector organisations, etc. The main objective of 
establishing these is the creation of a network 
of people from the village/community level up 
to the national level and empowering them to 
engage in activities under the three domains of 
Consciousness, Economics and Power.( Pl. see 
Sec. 2.2 ). 

During the year under review the following  
meetings  of the Mandalayas have been held.

Deshodaya Mandalayas
Divisional
District
      Total

No.
296
26

322
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Table 21: Deshodaya Mandala Meetings

Given below are brief descriptions of the 
proceedings at  some of these sessions. 

The National Deshodaya Mandalaya Meeting 
at the BMICH

The major objective of this meeting was to make 
the members from all parts of the country aware 
of the views on development of the country held 
by leading scholars and persons in the country.  
The following  were the addresses made.

i. The Most Venerable Prof. Bellanvila 
Wimalaratne Thero made the theme 
address  titled,   “ The role of the Sarvodaya 
Movement in the face of national 
challenges”.

ii. Dr. Jayampathi Wickremaratne, P.C.  and 
Director of the Constitutional Studies  
Institure“ , on “The Weaknesses of the 
present constitution and actions which 
may be taken to remedy them”.

iii. Prof.Sarath Wijesuriya of the Colombo 
University on, “Role of Deshodaya in 
national reconciliation”.

iv. Attorney-at-law Mr. Upul Jayasuriya, P.C.  
and President of the Sri Lanka Bar Association 
on “The responsibilities of citizens on firmly 
establishing good governance and the 
supremacy of the law’’.

v. Mr.Dhamma Disanayake, Senior Lecturer, 
Colombo University on, ‘’ A methodology 
for empowering the community and the 
need for establishing a mass consciousness 

on a community-based power structure 
and an economic strategy’’. The addresses 
were followed by an open discussion.

The National Deshodaya Mandalaya 
Meeting at the Sarvodaya HQ

This meeting was attended by 78 representatives 
of the Deshodaya District Assemblies, the 
District Co-ordinators of the LJSSS, senior staff 
of the LJSSS at the HQ and external resource 
persons.  A review of the work of the Deshodaya 
District Assemblies was undertaken. Among 
other matters discussed were the following:

The stand of the LJSSS to and the new steps 
being taken to extend further support to the 
Deshodaya Assemblies.

Role of the Deshodaya Assemblies in obtaining 
the maximum people participation for the 
constitutional and political changes expected in 
2015.

4.2  Participation in Election 
 Monitoring

The LJSSS has participated in election monitoring 
through the PAFREL organisation ever since that 
organisation commenced its activities. The bulk 
of the monitoring staff employed by PAFREL 
were drawn from the LJSSS staff. Table 22 below, 
gives the  participation of the LJSSS staff in the 
monitoring of the Presidential Election held on  
8th January, 2015.

Deshodaya Mandalaya 
National
National
Eastern Province
Northern Province

Date
04.08.2014
30.12.2014
11.01.2015
24.03.2015

Place
BMICH
Sarvodaya HQ
DEI, Batticaloa
Thiyakie Charitable Trust Hall

No. of Participants
 1323
   119 
   602
   597
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Table 22:  Participation of Sarvodaya Staff in the Presidential Election 
  Monitoring, 2015

*These districts had altogether 3 electorates all of which were monitored by LJSSS staff.

District

Anuradhapura
Ampara
Badulla
Batticaloa
Colombo
Gampaha
Galle
Hambantota
Jaffna
Kandy
Kegalla
Kurunegala
Kalutara
Matale
Matara
Wellawaya
Nuwara Eliya
Padaviya
Polonnaruwa
Puttalam
Ratnapura
Trincomalee
Vavuniya
Kilinochchi
Mulativu
Mannar
Total

No. 

05
04
09
03
15
13
10
04
11
13
09
14
08
04
07
03
04
02
03
05
08
03
*
*
*
*

160

No. 
monitored 

by 
Sarvodaya

05
04
06
01
13
13
05
04
05
13
09
06
08
04
07
03
04
02
03
05
04
03

130

No.  
ob-

served

373
154
509
130
1000
1054
309
329
280
825
540
329
495
265
394
351
426
74
287
321
328
285
134
95
127
30

9444

No. of 
Sarvodaya

staff

373
154
509
130
1000
892
309
329
280
825
540
329
495
265
394
351
426
74
287
321
328
285
134
95
123
30

9278

No.of 
vehicles

16
07
16
04
13
14
10
11
06
22
12
13
14
08
16
11
07
03
08
16
12
12
05
05
05
02

268

No.of
Sarvodaya

Staff 

64
28
64
16
52
56
40
44
24
88
48
52
56
32
60
45
24
15
32
64
47
48
20
20
20
08

1067

No. of 
Centres

53
21
36
-

48
52
23
40
20
57
40
35
50
35
61
49
32
12
43
264
28
30
22
20
19
06

1096

No. of 
Staff

 
53
21
36
-

48
52
23
40
20
57
40
35
50
35
61
49
32
12
43
50
28
30
22
20
19
06

882

Staff
at 

Counting 
Centres

08
-
-
-
-

18
-
-
-
-
-
-
-
-
-
-

09
-
-
-
-
-
-
-
-
-

35
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Apart from rendering a national service, 
this partic ipation was also of benefit to the 
Sarvodaya staff. Among the benefits were, the 
further strengthening of the existing good 
relations with the public sector staff; getting 
to know staff of other voluntary agencies; 
opportunity for the participation of Deshodaya 
Mandala members and the opportunity to 
work with international monitoring staff.

The staff also faced some difficulties such as 
not receiving the required documents in time; 
having to travel  long distances to hand over 
reports and not being allowed inside some 
polling stations which was resolved with 
discussions with the official staff.

4.3  Preparation of  the    
 Deshodaya Strategic Plan 
 for the period 2015 to 2018

As a step to extend further support to the 
Deshodaya Assemblies, a planning session was 
held on 20th February, 2015  at the Sarvodaya 
HQ to present a strategic plan for the period 
2015 to 2018, to the Deshodaya members, 
with the participation of  50 Deshodaya 
Mandala Leaders and 27 Sarvodaya staff. 
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Table 23: Main Components of the Deshodaya Strategic Plan for 2015 – 2018

The re-structured Deshodaya  Secretariat of the LJSSS will implement  this plan

Goals

To convert the Divisional and District Deshodaya 
Mandalayas  into stronger and more active people’s 
organisations  with the expected membership

Using both formal and nonformal community 
awakening  activities,  orient  the  people’s  
expectations (awakening their consciousness) to the 
Deshod aya Objectives

To energise the  Deshodaya People’s activities by 
interventions in relation to problems affecting  the 
country, the people and individuals

To support the establishment of good governance 
through appropriate  actions as the occasion demands 

Establish the needed youth leadership to take forward 
the Deshodaya programme and build up the next-
generation leadership;

To strengthen the Deshodaya Fund and make the 
Deshodaya Movement a financially strong one

Empower the Deshodaya People’s Activities  by 
establishing Deshodaya as a registered political 
organisation

Selected major activities

Organising one national and 26  district level 
workshops for the Deshodaya leadership to 
further their understanding of the Strategic 
Plan
Enroll new members

Every Deshodaya Divisional Assembly to 
conduct community awakening activities in 
at least 60 villages.
To create a Web site,  up date the Facebook 
entries, to link together the  all the 
Deshodaya Mandalayas

Observation of meetings of Divisional 
Secretariats and activities of people’s 
representatives and making them aware of 
the needs of people
To intervene in any social, economic or 
political activity unfavourable to the people

Actions as decided by the Executive Council 
of the National Deshodaya Assembly

Every District Deshodaya Assembly to 
identify  youth leaders
Conduct long-term and practical training for 
the identified youth
Establish a communication network among 
the youth using the Internet.

Enroll new members
Increase the Fund to Rs.18.24m
Execute fund-raising projects

To register Deshodaya within one year.
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4.4  Special Publications by the  
 Deshodaya Secretariat

The Deshodaya  Secretariat has printed, 
published and distributed the following  
pamphlets in Sinhala and in Tamil to politicians 
and civil activists.

i. Code of ethics to be adhered to by 
representative of the public.

ii. Sarvodaya position on community 
self-governance and the basis of the 
supremacy of the people.

iii. The Deshodaya view on the use of 
nuclear energy.

iv. The root of all national ills.

v. The desirable qualities which a 
representative of the public should 
have.

4.5  The Deshodaya National 
 Assembly

The  Deshodaya National Assembly 
comprises those who have contributed to 
the establishment of the Deshodaya National 
Assembly Fund. The current membership of 
the Deshodaya National Assembly is indicated 
in Table 24 below.

Table 24   : Membership of the Deshodaya National Assembly by District

District

Ampara
Anuradhapura
Badulla
Colombo
Gampaha
Galle
Hambantota
Kandy
Kegalla
Kurunegala
Kalutara
Matale
Matara
Wellawaya /Moneragala ?
Nuwara Eliya
Padaviya

No. of Members
In 2013/2014

1 378
   952
   374
   455
   558
   412
      96
   429
   487
   675
   376
   320
   283
   383
   195
   845

No. of new 
Members

30
04
10
02

10
05

07

05

No. of Memberson
31.03.2015

1378
952
404
459
568
414
   96
439
492
675
376
320
283
390
195
850
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4.6  The Deshodaya National Assembly 
Fund

 The Deshodaya National Assembly Fund 
now stands at Rs.15 800 000/=

Polonnaruwa
Puttalam
Ratnapura
Batticaloa
Jaffna
Mannar
Trincomalee
Vavuniya
Kilinochchi
Mulativu
                  Total

  527
   272
   672
   281
   148
   164
   942
   554
   152
     73

12 003

05

12

02

92

532
272
684
281
148
164
942
554
154
  73

 12 095
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5. Beyond  Deshodaya

In this Section an attempt is being made to refer 
to the work of  agencies outside the country 
who are following the Sarvodaya philosophy of 
development and are trying to “Awaken”. Some 
indication of this is given in Section 1.1.6. (iii) 
of this Report  which describes the work of the 
Sarvodaya International Division. Apart from 
visiting individuals, the many institutions, listed 
in Table 06,  have regularly sent teams to the 
country to assist in the Sarvodaya development 
work in the country. This has been the practice 
for many years past.  
5.1 Agencies Outside Sri Lanka Engaging  in 
Development Work Within Sri Lanka

In this Section brief descriptions are given of a 
few such  organisations  and the contributions 
which have been made by them over a period 
of years.

5.1.1  Project Sri Lanka UK In
  Partnership With Sarvodaya

Project Sri Lanka has been working in partnership 
with Sarvodaya since 2005 and over this past 
decade has contributed in the region of a quarter 
of a million GBP (equivalent to approximately 50 
million LKR) to community development work 
and support for the education of children in 
villages in Sri Lanka. Originally based at Durham 
University, the Project is now an independent 
Registered Charity in the UK.

From 2005 to 2012 the focus of the Charity’s 
partnership was on buildings pre-schools which 
would also serve as multi-purpose community 
centres. The impetus for this was the great 
natural disaster of the tsunami and in the early  

years and after this, Project Sri Lanka funded 
the re-building of pre-schools and community 
buildings in villages in the Southern Province 
which had been destroyed by the tsunami 
waves. At a later stage certain inland villages 
were further supported  by the provision of pre-
school educational facilities. By 2012 Project Sri 
Lanka had funded 10 buildings, 7 in the Matara 
District and 3 in the Ratnapura District. When 
each was completed it was formally handed 
over to the local Sarvodaya Society officers who 
now hold responsibility for wise and sustained 
use of the building.

During the past three years, the emphasis of 
the Charity’s work has shifted to the provision 
of agro-drinking wells in collaboration with 
Sarvodaya Society members in villages with 
serious drought problems. To date, 7 wells have 
been completed, 5 in the Wellawaya District and 
2 near to Kandy. A further four villages have been 
‘adopted’ for well provision in the Wellawaya 
area and these are expected be completed by 
the end of 2015.

A further strand of Project Sri Lanka’s support 
has been the provision of scholarship support 
for young people in the Palana, Weligama 
area. In 2005 the scheme commenced with 59 
children in need of support for schooling and 
donors in the UK, through Project Sri Lanka, 
have continued to provide monthly payments to 
all of these children until their 18th birthday. By 
2016 only 14 children will remain younger than 
18 years. It is anticipated that final payments to 
all will be made in 2017 and a ‘graduation party’ 
will be held to celebrate the huge support given 
over a 12 year period.
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Finally, whilst money donated for buildings, wells 
and child educational support is quantifiable 
at around 250,000 sterling, (approximately 50 
million rupees,) no cash equivalent value can be 
placed on the voluntary teaching and community 
activities that have been done in Project Sri 
Lanka’s Sarvodaya villages by a decade of 
student teams that have donated months of 
their time volunteering in the communities. 

Volunteers and the Trustees of Project Sri 
Lanka have paid very regular visits to all of the 
communities. They are a part of the ‘Sarvodaya 
family’ and their work has been central to 
a genuine partnership model for village 
development.  The support and friendship 
of the many village office bearers, District 
and Divisional Co-Ordinators in the Matara, 
Ratnapura and Wellawaya Districts, contributed 
to the success of the village projects.  

The experiences in Sri Lanka and the skills gained 
by the students led many of them to change their 
life-career path as a result of their immersion 
in international community development. Two 
entered the British diplomatic service overseas, 
several decided to undertake Masters’ degrees in 
international relations and development studies 
leading to careers in this field, and several made 
teaching their chosen career having gained 
valuable experience of working in schools in an 
international setting.

The Chairman and Trustees of the Project Sri 
Lanka UK are as follow:

Chairman :Professor Joy Palmer Cooper
Trustees: Professor David Cooper, Mrs Alison 
Brown, Mr Michael Brown.  

5.1.2  Commundo - Dutch foundation

Stichting Commundo is a Dutch foundation 
that organises volunteer work, internships and 
special leadership programmes with partners in 
developing countries. In Sri Lanka, the foundation 
started  work  with the Sarvodaya Shramadana 
Movement  in 2006 with groups of young 
volunteers who took part in Shramadana camps. 
Individual volunteers came and worked mostly 
in the Suwasetha Nutrition Centre. A special 
programme was done after the Tsunami with the 
support of Vebego, a Dutch company, to build 
50 houses in one of the affected coastal towns, 
namely, Payagala. A leadership programme 
was also conducted with the assistance of the 
group of Dutch police officers. During the last  3 
years a programme was conducted under which 
visiting students  worked with the Sarvodaya 
organisation. In 2015, three volunteers and two 
pedagogic students worked at the Sarvodaya  
Suwasetha Nutrition Centre. This is expected 
to continue in the future leading to a female 
leadership programme in 2016 involving more 
volunteers and interns.

“ The mission of Commundo is to connect people 
of different backgrounds and let them work and 
live together for some time to have the chance 
to open their eyes, learn from each other and 
tell a different story to their friends.  Because 
we are all connected that is a start of peace, 
common development and personal growth.” 
The Director of Commundo has visited Sri Lanka 
and has participated in the programmme some 
years ago
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Annex 01

The Officials’ Committee

President  
 Dr. A. T. Ariyaratne

Vice Presidents 
 Ms. Neetha Ariyaratne
 Mr. K.L. Gunawardane
 Mr. Rohana Hettiarachchi
 Mr. Ravindra Kandage
 Ms. Cressida Senanayake
 Mr. Subasena de Silva
 Mr. Victor Sooriyabandara
 Mr. Shakila Wijewardane

Gen.Secretary  
 Dr. Vinya Ariyaratne

Treasurer
 Mr. W.H.W. Soysa

Additional Secretaries   
Ms. Sharon Fernando, Attorney-at-Law
Mr. Chaminda Rajakaruna, Attorney-at-Law  
Ms. Karuna Speldewinde

 

Elders’ Council 

01. Ven. Porawagama Somalankara Thero

02. Ven. Kuppiyawatte Bodhananda Thero

03.   Ven. Tunnane Sumanashantha Thero 

04.    Ven. Kahapola Nandarathana Thero

05.    Ven. Kosgoda Subhuthi  Thero

06.    Mr. D.A. Perera   

07.   Mr. Dharma Gunasinghe

08.   Mr. Walter Peeris, Attorney-at-Law 

09.   Dr. Charika Marasinghe 

10.   Mr. Shevon  Gunaratne, Attorney-at-Law  

11.   Mr.  Hamilton  Amarawickrema 

 Attorney-at–Law  

12.   Mr. D. M. N. H. K. B. Dissanayake  

13.   Ms. Amara Peeris  

14.   Mr. Saman Algoda  

15.   Mr. Vijitha Kannangara  

16.   Mr. B.A.D. Wijayawickrama  

17.   Mr. K.B. Rajapaksha   

18.   Mr. Gunadasa De Silva   

19.   Mr. Channa Ajith De Silva  

20.    Mr. A. Senadheera

Members of the Executive Council  2014



70

Annual Service Report

Other Members of The Executive Council 

01. Ven. Medawachchiye Wimaladharma Thero

02. Dr. Upali Marasinhge

03. Mr. Siripala Uduwanage

04.   Mr. Ananda Karunatilake

05.   Mr. W.A.D. Perera

06.   Capt. Jeevan Ariyaratne

07.   Ms. Sadeeva Ariyaratne

08.   Mr. Navin Gunaratne

09.   Mr. Sirimal Peiris

10.    Dr. Sujatha Wijethilake

11.    Mr. Priyantha Kariyawasam

12.    Ms. Inoshi Rasika Jayathilaka

13.    Mr. K. Bennet Fernando

14.    Mr. Ravindra Ariyawikrema

15.    Mr. J.M. Ranasinghe

16.    Mr. Sanjeeva Ilangakoon

17.     Ms. Wimala Ranatunga

18.    Prof. Tenison Perera

19.    Mr. D. Kularatne

24.    Mr. Nolly Weerasinghe

25.    Ms. P.S. Jayasena

26.    Ms. Lasitha Ediriweera

27.    Mr. D.R. Jayatunga

28.    Mr. Kulasiri Withanawasam

29.    Mr. Gamini Mahakumara

30.    Ms. Geethani Sooriyabandara

31.    Mr. Danawansa Illangapathirana

32.    Ms. Chandralatha Kumarihami

33.    Mr. Bandula Senadeera

34.    Mr. V. Jeevarajah

35.    Mr. E.L.A. Careem

36.    Mr. L.G. Dasanayake

37.    Mr. Manel Kulatungsa

38.    Mr. Tasman de Silva

39.    Ms. Dayani Grero

40.    Mr. Jagath Gunawardane

41.    Mr. Isura Silva
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Annex 02
                                                        

Sarvodaya Women’s Movement 

No 32, Rawatawatta  Road, Moratuwa, 
Sri Lanka
Tel.: 94  011  2656909, 94  011  2655843
Fax : 94  011 2655843
E -  mail: presidentswm@slt.lk
Chairperson  : Ms. Wimala Ranatunga 
 
Secretary - Ms. Annapurani
Treasurer - Ms. P.S. Jayasena 
Hon.Advisor - Ms. Amara Peeris

Sarvodaya  Suwasetha  Sewa Society
No.  55, De Soysa Road, Rawatawatta 
,Moratuwa, Sri Lanka
Tel.: 094 011  2747158,  094  011  2642036  
Fax : 094  011  2642036
E -mail :suwasewa@sltnet.lk
Web Site: www.sarvodayasuwasetha.org

Chairperson -  Ms. Karuna  Speldewinde 
Secretary -  Ms. Neetha Dharmachari   
      Ariyaratne
Treasurer -  Ms. P.S. Jayasena 

Sarvodaya Legal Aid Services Movement
No.  98, Rawatawatta Road, Moratuwa, 
Sri Lanka
Tel.: 094  011  2656490 
E –mail:slsm@sltnet.lk

Chairperson - Dr. Sunil Cooray 

Sarvodaya  Shanti Sena  Movement

No.  72/5,  Rawatawatta Road ,Moratuwa, 
Sri Lanka
Tel.: 94  011  2655049
Fax : 94  011  2656512
E –mail:sarvoshanthi@sltnet.lk

Chairperson -  Prof. Kamal Waleboda 
Secretary -  Mr. Srinath Perera 
      Attorney-at-Law,  
Treasurer -  Mr. Nalin Nirmika
Director -  Mr. Ravindra Kandage

Sarvodaya Economic Enterprises 
Development Services (Gte) Ltd
“Damsak Mandira”, 
No.  98, Rawatawatta  Road , 
Moratuwa, Sri Lanka
Tel.:  094  011  2655535
E –mail:admin@seeds.lk

Chairperson -  Mr. Shakila Wijewardana

Sarvodaya Development Finance Company
“Artha Dharma Kendraya” , 
No  45, Rawatawatta  Road ,Moratuwa, 
Sri Lanka.
Tel.: 94  011  5444666  
Fax : 94 011  2656512
E –mail:   ranjith@ddfc.lk
Web Site:www.ddfe.lk

Chief Executive   -  Mr. Ranjith Ravindra

Independent Units
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Sarvodaya Trust Fund
No.  98, Rawatawatta Road ,Moratuwa, 
Sri Lanka
Tel.: 094  011  2647159
Fax : 094  011  2656512
Chairperson - Dr. A.T. Ariyaratne 
Secretary -  Mr. D.A. Perera
Executive Trustee -  Mr. B.A.D. Gunasinghe 

A. T. Ariyaratne Charitable Trust
No  72/30, Rawatawatta Road ,Moratuwa, 
Sri Lanka
Tel.:  094  011  2655653 
Fax : 094  011  2655653
E –mail:  vishvanikethan@sltnet.lk
Chairperson - Mr. Daya Mutukumarana 
Director  - Mr. Lalith Jagathsiri 

Sarvodaya Samodaya Services
Rilhena , Pelmadulla, Sri Lanka
Tel.:  94  0452274363
E –mail:mmmple@sltnet.lk
Chairperson   -   Ven. Kuppiyawatte    
     Bodhananda Thero 

Sarvo – Tech (PVT) LTD
“Damsak Mandiraya”, No.98, Rawatawatta 
Road, Moratuwa,Sri Lanka
Tel.:   94  011  2648966  
Fax  : 94   011  2648966
E –mail: srts@sarvodaya.org

Sarvodaya  - Fusion 
No. 726, 2nd floor, Kotte Road, Etul Kotte, 
Kotte, Sri Lanka
Tel/Fax: 94  011 2867590 
E –mail: info@FUSION.LK
Web Site:  www.fusion.lk
www.facebook.com/sarvodaya.fusion 

Jathika Sanga Sammelanaya
No.  77/30, Rawatawatta Road ,Moratuwa, 
Sri Lanka
Tel.:  094   011  2655049
Fax : 094   011  2656512
Chairperson - Ven. Porawagama 
  Somalankara Thero 
Secretary - Ven. Tunnane    
  Sumanasantha Thero
Treasurer  - Ven. Kahapola Nandaratana  
  Thero
Lay Patron - Dr. A.T. Ariyaratne 
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Annex 03
1.1 General Project/Programme   
 Funding

(a) Private Donors/Foundations 
  Arigatou Foundation Japan
  ZENSEN – Japan
(b) Bilateral Agencies 
  Royal Norwegian Embassy
(c) UN Agencies
   Global  Fund (GFATM),   
  Switzerland
(d)   Corporate Donors 
  Etisalat Tag Lafarge
   Microsoft Ltd.

1.2 Donations for Dissaster    
 Management Project
 
            International Foreign NGOS
 Bridge Sri Lanka, Switzerland
 University of Durham U.K
 TAG International Foundation
 Kindermissionwerk, Garmany
 ILO
 Oxfam - GB
 World University Service of Canada
 Operation Day Work Programme 
 (ODWP)
 World Granny, Netherland
 KARUNA Center, USA
 HALO TRUST, UK
 Terre Des Homes, Switzerland
 FAIRMED, sir Lank 
 War Child Holland, Netherland
 Stitching Commando
 SWISS Embassy of Sri Lanka
 The British Alliance Trust UK
 Burnet Institute, Australia
 Canadian High Commission of 
 Sri Lanka
 Give 2 Asia, USA

List of Donors
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Annex  04 

Headquarters Staff

01. Mr. Saman Algoda -Executive Director
02. Ms. K.I.R. Jayathilake -Finance Director
03. Mr. J.K. Polgaspitiya - Internal Auditor
04. Mr. G.S. Silva - Deputy Executive 

Director/Deshodaya  (till 2015.01.09)
05. Mr. K.L. Gunawardana 
 -Deputy Executive Director/
     -Director Development Education 

Institute/Bandaragama 
     (till 2014.12.13)
06. Mr. Ravindra Ariyawickrama                             

-Director/ Project Unit
07. Dr. Buddhika Happuarachchi          

-Director/ GFATM (till 2014.12.31)
08. Mr. Chaminda Rajakaruna 
 Attorney at-Law-Director/Donor 
 Co-ordination Unit
09. Mr. Bandula Senadeera              

-Director/International Division
10. Mr. Sanjeeva Illangakoon   

-Director/Project Unit (Technical) 
11. Mr. Gamini Mahakumara    

-Manager/Administration
12. Mr. Somasiri Gamage              

-Manager/Woodwork Production Unit
13. Mr. Isura Silva -Manager/Fusion
14. Ms. Soma Weligalla                             

-Coordinator Early Childhood 
Development Unit

      (From 2014.03.16 till 2015.06.12) 
15. Ms.Wimala Ranatunga             

-Executive Assistant and Acting District 
Coordinator 

  - Colombo(from 2015.04.01)

16. Mr. Nishantha Preethirajh   
-Executive Assistant

17. Ms. Daya Jalan               
-Co-ordinator/Tanamalwila 

18. Ms. Menu Nilakshika De Silva                               
-Manager/Paurushodaya

Field Staff:  Provincial Co-ordinators 
01. Eastern Province            
 -Mr. E.L.A. Careem
02. Western Province          
 -Mr. Danawansa Illangapathirana (till 

2015.04.01)
03. Southern Province  
 -Mr. K.G. Dasanayake
04. Northern Province  
 -Mr. V. Jeevarajah 
05. Central Province  - 
06. Sabaragamuwa Province
 -Mr. Tasman de Silva
07. Uva Province             
 -Mr. Manel Kulatunga
08. North Western Province - 
09. North Central Province 
 -Ms. Chandralatha Kumarihami

Field Staff:  District Co-ordinators

01. Ampara - Mr.A.A. Anurudda Aberatne
02. Anuradhapura 
 -  Ms. Chandaralatha Kumarihami
03. Badulla - Mr. Manel Kulatunga
04. Batticaloa - Mr.E.L.A.Careem 
05. Galle - Mr. Samantha Dissanayake

Staff of the LJSSS
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06. Colombo -  Mr. Danawansa Illangapatirana 
(till 2015.04.01 )

         Ms. Wimala Ranatunga (Acting District 
 Co-ordinator from 2015.04.01)
07. Gampaha  -  Mr. K.D. Nimal
08. Hambantota  -  Mr. H.S. Somasiri
09. Jaffna -  Mr. S.Sathyakumar (till  2014.04.30) 
         Mr. S. Yogendran (From 2014.05.02)
10. Kalutara - Mr. Upali Silva (till 2015.03.09)
        Ms. Anula Deegala  (Acting District 
 Co-ordinator from  2015.04.01)
11. Kandy  -  Ms. Iresha Mirihana (Acting 

District Co-ordinator from  2015.02.01)
12. Kalmunai  -  Mr. H.M. Faris
13. Kegalle - Ms. Sirima Hettiarachchi
14. Kilinochchi - Ms. Dillimalar
15. Kurunegala - Mr. Nandasena Rajapaksha
16. Mannar - Ms. Nagalogini
17. Matara - Mr. K.G. Dasanayake
18. Matale - Mr. Priyantha Piyathilake
19. Wellawaya - Ms. Priyanthi C.Liyanage
20. Mulativu - Mr. S. Sathyakumar
21. Nuwara  Eliya - Ms. T.G. Malwattta 
 (Acting District Co-ordinator)
22. Padaviya - Ms. Malani Senaviratne
23. Polonnaruwa -  Ms. Sunethra    

    Weerasinghe
24. Puttalam -  Ms. G.D. Nalika Lakmali  

    Devappriya
25. Ratnapura  -  Mr. Tasman de Silva
26. Trincomalee -     Mr. V. Jeevarajah
27. Vavuniya -         Mr. S. Udaya Kumaran  

    (till 2015.03.02)

 Mr. Dayananda Jayasundara 
 (Acting District Co-ordinator 
 2015.03.12 -  2015.06.15 ) 
 Ms. Padma Kumari Dissanayake , 
 Acting District Co-ordinator from  

2015.06.15

Field Staff:  Heads of Sarvodaya
Development Education Institutes

01.  Bandaragama  -  Mr. K.L. Gunawardena 
     ( till 2014.12.13)
        Mr. H.R.S.D.W. Alwis/Manager from 

2015.03.02
02.  Trincomalee  - Mr. V. Jeevarajah
03.  Anuradhapura                   - Ms. 

Chandralatha Kumarihami
04.  Saturukondan -Mr. E.L.A. Careem
05.  Palletalavinna  -
 2015.05.01) Mr. K.P. Darmasiri  

(From2015.05.02
06.  Matara - Mr. K.G. Dasanayake
07.  Pathakada -Mr. U.G. Nanayakkara

Field Staff: Heads of Sarvodaya Farms
01. Tanamalwila - Ms..Daya Jalan Wikrama
02. Saliyapura Padaviya - 
 Mr.U.B.Tennekoon 
 Mr.U.G.Ranaweera 

Field Staff – Heads of Sarvodaya
Multipurpose Community Centers

01. Hambantota  - Mr. H.S. Somasiri 
02.  Kalmunai -   Mr. H.M. Faris 
03.  Kantale           - Mr. Sunil    

   Wickramarachchi
04.  Mahiyanbgana -          
      Mr. D.D. Jayalath Somasiri
05.  Balapitiya  - Mr. Samantha Dissanayake  
06.  Ambalangoda - 
        Mr. Samantha Dissanayake
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Annex  05
Independent Auditor’s Report to the LJSSS
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Awards Conferred on Dr. A. T. Ariyaratne
Annex  06
Sri Lankan Awards
l   Sri Lankabhimanya (Pride of Sri Lanka) Award from the President of Sri Lanka.2007.12.01
l   Deshabandu Award for Distinguished National Service from the President of Sri Lanka
l   Vishwa Prasadini Award from the Prime Minister of Sri Lanka, 1996

International Awards
l The Order of the Rising Sun, Gold rays with Pink Ribbons,Japan, 3rd December 2012
l Appreciation for the 47th year service and humanitarian work rendered to Canada and their  
 citizens  in their hour of need, Canada, The Brampton Buddhist Mission Centre and The Canada 
 Sri Lanka Life Development Centre, 2012
l Basavashree Award-2010,India, 15th August 2011
l	 Bukkyo Dendo Kyokai, Japan 45th Cultural Awards for Promotion of Buddhism in the World-12th   
 October 2011
l Mahatma Gandhi Peace Prize, India, 1996
l Hubert H. Humphrey Award, USA, 1996 
l IL-GA Memorial Award for Public Service, Korea, 1995 
l Niwano Peace Prize, Japan, 1992
l Jamnalal Bajaj Award for Propagating Gandhian Values Outside India, 1990
l	 Forel Award, Good Templar Movement for Promoting Temperance, Denmark,1990 
l Alan Shawn Feinstein World Hunger Award, Brown University, USA, 1986
l King Boudouin Award for International Development, Belgium, 1982
l Ramon Magsaysay Award for Community Leadership, Philippines, 1969

Honorary International Appointments
l A President of World Parliament of Religions, 1993
l An International President, World Conference on Religion and Peace, 1994
l Member, Club of Budapest, Hungary
l Fellow, World Academy of Arts and Science, Minnesota, USA
l Former Chair, Asian and Pacific Bureau of Adult Education
l Former Chair, Approtech Asia, Philippines
l Former Chair, Asian Institute of Rural Development, India
l Member,Third International Advisory Council, Auroville (India) 1999-present
l· Former Member, Human Rights Commission of Sri Lanka


